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Sewonism : Soul of Sewon
Chapter 1: You can do it

"You can succeed if you get rid of the idea that you cannot and have the mindset of you can do it.."

Definition and explanation
Sewon's philosophy: there is no such thing as impossible and "we

can do it ", which started from founding spirit of Sewon, is the
most important mindset since the start of company in 1985, and
it means that all employee of Sewon Group should be confident
that they can do any work and succeed if they have the will and
determination to do it.

CEO instruction
The big difference between success and failure depends on the

willingness try, and if you have the mindset that you can do it, you
will succeed and if you have the mindset that you cannot, you will
not succeed. Those who have experienced failure and mistakes can
have opportunities again, but those without the will have no chance
to succeed. There is no need for reason and excuses for mistakes.
Acting as you know about something even though you do not and
making excuses why something will not work is the same as saying
that you will not do it.

Actual management case
In LaGrange, Troup County, Georgia, USA, where there is not even

proper road, with only 2 years left for agreed time with customer,
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even though friends and board members said it is impossible due to
no guarantee on stability of the business on large scale investments,
we started the process with we can do it mindset and we were able
to finish the construction of the factory in 2008, which was earlier
than the original plan, and successfully start the mass production.
Also, we became the first case where the US federal government let
street name address " SEWON BLVD" to register after the company
name.

In the 1980s, due to slow production rate and frequent failure,
foreign robots were more relied on compared to the Korean robot,
so when the implementation of the Korean robot for Sewon was
considered, most engineers were skeptical. However, with condition
that Hyundai Heavy Industries, Korean Robot Maker, give quarterly
training and 24 hour A/S support, Sewon became the first Korean
automotive parts company to implement Korean robot to the
production line.

With the successful implementation of the Korean robot, Sewon
led various different technological improvement, and with
cost reduction, Sewon grew and became a global brand with
international competitiveness.
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Copper plate with chairman’s facial relief and his major history in front of “Deokwoon Moonki Kim” lecture room at Yeungnam University
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Ceremony of lecture room naming as
“Deokwoon Moonki Kim” at Yeungnam University
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The ceremony of lecture room naming as “Deokwoon Moonki
Kim” held on Apr 30th at Yeungnam University which boasts over
70 years of history. This ceremony is the most honorable program
recognizing the contributions made for the development of the
university. The ceremony was proceeded from the room #208 at the
commerce college. This lecture room is the largest room for more
than 300 people.

At this naming ceremony, The president of Yeungnam University,
Gil-Soo Sur delivered a commemorative gift of gratitude to the
noble will for devoting to the development of the community by
respecting the enthusiasm of the president and the social value
of true management. The head of the government, the person in
charge of the financial sector, and the employees of the Sewon
family attended this ceremony. A copper plate attached in front
of the lecture room to admire his social contribution activities and
intentions forever.3

The chairman attended the unveiling ceremony. He was delighted
to have a lecture room with his name in his alma mater. He said he
would do more for the economic development of Korea and for the
development of his alma mater.
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“If you change your mind, the world will move”
The chairman Moonki Kim's
special lecture at Yeungnam University

"HENREE, HRARSHE
IRFERFEXESKAEH

08  www.se-won.cokr



4830 Y TidtE FErh
OloiXlsHCt. E2ZH
MidE Aok Lo

N

I_l_l_
U
>

ro0 2
0
El o
=
o

ol

ro
o
ne
o

Hol

201 Lgolk
0lop IS S 40l X
=

EXGH Li7by

A,

il
= B

L0
Ol

% 09 0=
5% 09 0

o> o
-

=t

2l = Z2127]

=l g L v |
2

A special lecture by the chairman was held under the theme “If you
change your mind, the world will move” with unveiling ceremony
on Apr 30th.

The president of Yeungnam University, VIPs from all walks of life
and 300 students of Yeungnam University were attended a special
lecture. And it was a place to learn many lessons in living the world.

In the lecture contents, the chairman shared the life’s wisdom
through his experience with the mindset of “l can do it” and sub-
theme of “Change” . He created a consensus beyond generations.
And he was a great encouragement to the students.

He said to his juniors, ‘| want you to challenge with the mind-set of ‘If
you change your mind, the world is moving” . And he finished the
lecture.

Gil-Soo Sur who is the president of the Yeungnam University
introduced the meaning of the naming ceremony before the special
lecture. And he asked the students to be a respected leader of the
Korea with the spirit, which the spirit of the challenge and sharing,
of the chairman Moonki Kim.
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2019 Miss Gyeongbuk Beauty Contest

candidates visit Sewon Precision!
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The beauty of Korea! Candidates who participated in the Miss Korea
2019 Competition of Gyeongbuk region visited Sewon Precision.
On May 9, the 20 beauties who visited Sewon Precision started their
tour schedule with the introduction of the company at the Hall of
Fame by Brian Kim director of the Business Planning Department.

In the conference room on the third floor, Chairman Moonki Kim’ s
greetings were continued. Each candidate introduced themselves
and expressed their aspirations for the competition in the future.
Chairman Moonki Kim wished their good luck and also he did not
forget to say blessings to all the candidates to be a person who
was not disappointed even if there was a negative result in the
competition, but to be a person who prepares the future patiently.

After that, all participants watched Sewon Group’ s promotional
video clip together making a chance to get familiar with the Sewon
Group.
We hope all candidates have a good result in this competition, and
we would like them to have long good memories of the Sewon
Group.
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On May 15th, Miss Gyeongbuk preliminary contest was held in
Seongju County. Sewon Precision participated as the main sponsor
of the competition, also vice chairman Andy Kim played a role of
competition judge as well as awarder.

The twenty beauties, who visited Sewon Precision on May 9,
showed off their beauty and compete against each other. Through
this contest, "Miss Sewon" was selected along with top three.

Ms. Harim Gu was selected "Miss Sewon" and she and Sewon
Group became a special relationship. She has been entitled to serve
as a public relations ambassador for the Sewon Group for the next
year, and we all expect she will deliver a great deal of energy to all
members of the Sewon Group.

We would like to congratulate Ms. Harim Gu for the selection of
Miss Sewon, and we hope that the good relationship with the
Sewon Group will continue in the future.
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Samha Sewon, Shinbaram
Resolution Conference

In 2019, even though the situation was very difficult internally and externally, we once again carried out the {Shinbaram
Resolution Conference) to get back on track with the "Emphasis the Basic, Emphasis on the field, and Talent-oriented" spirit.

In order to overcome the management crisis and create Samha Sewon, where the site is centered through new changes and
innovations, we will reflect on our past mistakes and wisely deal with the crisis we face.

Employees of Samha Sewon are always reminded of the philosophy of "Do not forget initials, take initiative", "There is an
answer in the field" and secure profitability by improving work efficiency. We're going to be a world-class body manufacturer
by creating a fun workplace through the combination of labor and management.

The Sewon family, please watch and support Samha Sewon's new leap forward.

= RRFNENAS

HRFENRAMN, KR!

2019 FENAMSMBIEERENFERAT, BUEAREMRZNGS “BAEN, NGEM, AFEN HtFEEHE
RERIBHEET T BEHFNEMARD,

SRS ARRTREERN, BILTNSENES, EEUIIARON=THR, KRN ETENER,
HISH AR E BRI

=AY RNEERR - BRI (Rsfll, BELR, (BRHBEND NEF, U GRFELEER ik
e, BN GFRAE, BUITEREHRNTERE, SHEL (HR—REFT .

HRFENRAN, BERRN =T RFT GRNS AR BT, HATF SRR,

2019 SPECIAL EDITION 15



Special Theme 3
XDt 3 2

- "HEJE ﬁu .
A-.N. HROE

—
U 7158 YuE ’E’Ii AR E‘J!ﬁ 7Hdot7| RohE

49 2$ CHatol X3 !_wameur-t

Eﬂ-l@ﬁ’mgml”'ﬁlll

A "2E 2o
A2

rulo

LT, £ 017|F0IZ EHIFSI0) DERAL BI0kS
o1 10] St 418 O/l B Sk S/
OIRIZ AIRTIE OIS Zifs FAD

e

T

16  www.se-won.cokr



Dong-Sim (Council of the Chief of Staff)
Resolution Conference

Samha Sewon's DongSim-hoe held an event in 2019 with the president pledging to make a fresh start through the role of this
year's Dong-Sim Conference and the resolution contest reflecting on past mistakes.

We would like to talk to the members of the Sewon family once again about the pledge of the Samha Sewon Concentration
Conference.

First, we will comply with the basics from 2019. We will continuously provide 3C5S and safety education at the field, so that
we can participate voluntarily through habituation.

Second, | will thoroughly reduce costs by thinking that | am the owner of the company and eliminate waste and unnecessary
losses.

Third, I'll take the chairman's words in my heart, "The answer to all the questions are in the field," and then I'll do some
research on the field to improve my work.

Fourth, all departments will overcome difficulties in one heart by breaking down department selfishness.

Although the association lacks much, we hope the Sewon Family will encourage the spirit of the Dong-Sim Conference
meeting.
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Chongging Sungwon
Shinbaram Resolution
Conference

In February 2019, Chongging Sungwon held the Shinbaram
Resolution Conference. In the past, Chongging Sungwon has
painted the big picture of a new factory, a new environment, and
new people. However, due to a decrease in early model production,
many people have left the company, and the basic have been
forgotten.

The employees witnessed a lot of changes through the confernece,
and Chongging Sungwon employees will get rid of passive and
unreliable behavior of past like removing dirty stuff on the floor.
Instead, we will have a proactive mindset and action and create the
result.

18  www.se-won.cokr
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Huanghua Sewon Shinbaram
Resolution Conference

lIn February 2019, Huanghua Sewon held the Shinbaram Resolution
Conference.

Huanghua Sewon Shinbaram Conference was attended by the
leaders of all ministries and agencies of Huanghua City government,
including Juchunyeon, the party secretary in Huanghua city, to mark
the beginning of Huanghua Sewon’ s a new starting point. It was
a meaningful time for all our executives and employees to make up
their minds to reflect on the “basics” that we have neglected and to
regain our increasingly blurred “first intention.”

We reflected on our mistakes from the Huanghua Sewon Shinbaram
Conference, and as the saying goes, crisis is another opportunity
and we have made a commitment to make greater process by more
attention.

According to the Chairman, Moon-Ki Kim said, “All the answers are
in the field” , we will be Huanghua Sewon who will work hard once
again to create an exciting field and a company that we want to
stay with

2019 SPECIAL EDITION
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Sewon Column
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1+1 is less than 2
(group and group consciousness)

Every morning, when | do national exercise, | think this. “Oh! Why
all the other employees do the exercise different with me?” As a
new-employee, | do the exercise as | learned, following the tempo,
but it seems like other employees do the exercise about 1~2 tempo
faster. | checked Youtube to make sure | am not doing it wrong.

As you can see this kind of phenomena in our life, the group has
many different aspects than we think. | have a one question for you.
Do you think the pulling force of 2 horses pulling is greater than the
sum of each horse’ s pulling force?

Optimists will think that 2 horses will produce greater force because
of ‘Synergy effect’ .

But in reality, the theory by Ringelmann, who found the opposite
phenomena is probably more appropriate. Ringelmann did Tug-of-
war experiment to measure the contribution of each individual in a
group. As a result, one person’ s exerted force was 93% when he
was in a group of 2, and it dropped down to 85% when he was in
a group of 3. In other worlds, the nature of the group is more like
social neglect than synergies.

We have organized the possible side effects that can occur in the
groups.

- Group Error: People tend to follow the group’ s opinion even
though it" s wrong. This is also the result of the evolution of the
human with higher survival rates when person follows a group.

- Dispersion of Responsibility : Responsibility spreads out to the
group and each individuals can hide behind the group’ s decision.
Accordingly, a group can make more extreme decisions.

Depends on the leaders, a group can make synergies or show those
negative effects. Some attempts shown below can mitigate those
nature.

First of all, to prevent hiding behind the group and avoiding the
responsibility, it is necessary to ‘Individualize’ the responsibility and
authorizations.

In one experiment, people were asked to look after someone’ s
belongings on a beach, and some people weren’ t asked to look
after someone’ s belongings. When they were asked to look after,
they stopped others from stealing, but when they weren’ t asked to
look after, they were careless about the theft. Additionally, respect
of individuals and purposely having someone who opposes to me is
also helpful to prevent group errors.

So, from tomorrow, | expect to see all the employees overcoming
the group inertia and doing exercise in a precise rhythm.
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(Sewon Flowers blommed)
Huanghua Sewon Production Dept. Ms. Ju Jinju Specialist
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All About Sewon

Starting with the spring issue of 2019, we have set up a new Sewon Contest. A Sewon Contest where all Sewon families can participate in
every session to decide the winner!

The first is to start with Photo Contest. With the theme of 'All about Sewon', we received a lot of photographs sent by many Sewon family
members, and as a result, a total of 8 pictures were selected for the competition. So let's take a look at the pictures of that glory.

R 53

2019 FEFEHNSHRINBHEZFR THREE (Sewon Contest) B, HERAALERRKHRRNEBFRHSM,

FEX It R L B R A !

BETRBAERTBNAR. ‘ALL About Sewon'( XFHEM—1) A, BKE TRERAERERERRMNLKRNBE, BT TRRILHE,
SERBHAE S KBABTNRER. BARILRA]—RRE—TE.

(U7t &[0, THO[E]) SENR B2, Y AL »
(You are the best, Fighting! )
(REREN, il !) EXKR EEH B LR

71, &, M, M) NEES METoHE FTE A <
(No matter what, Sewon)
(8, &, &, R ) tEFET sSESRE TEAM

(MiEe L=) MIZE|= R oK A A

(Sewon's Sunrise)
Sewon Tech. Material Dept. Ms. Kwon Yeli Specialist

(HFEMBH ) RS BHR RZE HR

— Many thanks to the many Sewon families for participating in this contest. | would like to ask your interest and participation in the 'Sewon Contest'
which will be held in the next issue.
- EXBERGSN T AR LEBRHRSHREA. T—HERPEEHTH HEER FEFESHEANTRSS.
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Sewon Trend
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A study of Dissimilar Joining
Technology for Lightweight
Body

R&D Center New Technology Team
Chang-Hun Lee Assistant Manager

Trends in the Lightweight Car Industry

In the automobile industry, fuel efficiency/environmental
regulations and collision safety requlations are being tightened
simultaneously, pushing for diversification of applied materials
to make vehicles lighter. As a result, competition for developing
lightweight technologies with multi-material applications such
as ultra-high strength steel, aluminum alloy and fiber reinforced
plastics is getting fiercer, and due to differences in properties
between each other, it is difficult to access conventional welding
methods, which requires mechanical engagement and the use of
new bonding technologies

1) Melt fusion welding
Melting welds of dissimilar materials are difficult to weld due to

chemical/physical differences between materials, and melting welds
controlled by the heat input are studied in various ways. Although
there is an advantage in using current welding method as it is,
solutions are needed for mass-production technologies such as
corrosion of potential difference and IMC (Metallic Interaction) of
welds

2) Friction Stir Welding (FSW) technology

Friction cross-joints, when used, are not only continuously studied
for aluminum but also for dissimilar re-connections, as they are
easier to secure joint strength due to hook formation caused by
material flow

3) Resistance element welding

Until now, it is difficult to obtain good welding quality due to
material differences between the two metals, so there is no case
of direct application of dissimilar metals to automotive body parts.
However, the application of conventional point-resistance welding
technology using a hardware medium called resistance element
pooling (REW) is studied and partially applied

4) technology for mechanical engagement of dissimilar

materials
Mechanical tightening methods are evaluated as the most realistic

alternative for joining dissimilar materials with difficulty. Mechanical
tightening is free of thermal deformation, allows for the joining of
dissimilar materials and coating materials, and allows for the joining
of materials of different strengths. Types include FDS (Flow Drill
Screw), Self Piercing Rivet (SPR), Clining, and Adhesives, and some
of the research activities are active in Korea as well, and some are
already applied, so it is expected to increase utilization.

Conclusion
Although efficient and eco-friendly light material development is

essential for light weighting, the joining technologies are also very
important. In order to make the car lighter more efficient, it will be
necessary to develop technologies that allow materials and joints to
be optimized for each other.
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O Reference
- Development Trends of Joint Technology for Light-Weight Cars'
- KEIT PD Issue Report by the Korea Institute of Industrial Technology Evaluation
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Chongging Sungwon won

the Safety Production Advanced
Companies, Environmental
Protection Management Advanced

Companies Award

On February 12, 2019, Chongging Sungwon won an award for
"Safety Production Advanced Companies, Environmental Protection
Management Advanced Companies." presided by Jangsu-gu,
Development district in Chongaing.

The awarding criteria include compliance with local safety
regulations, workers safety awareness, environmental protection
standards, and ledger management. “We selected five advanced
companies in each area of the Jangsu-gu development district, and
hope that the Chongging Sungwon became a model advanced
company in the Bake area so that excellent management methods
can spread to other companies.” Yungdo, the main department
presented.

In 2019, Chongaing Sungwon is planning to mass-produce three
models, creating an environment where employees can work
enjoyable in a safe working environment
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Self-Control Training for the Core
Personnel from Chongging

In May 2019, Chongging Sungwon conducted self-control training
for the core personnel in the first half of the year. The participants
were Team Leader, Group Leader, One Team Sewon, Lady' s One
Team Sewon, and Education Team, and they implemented to
promote unity and enhance morale so that core personnel of the
Chongaing Sungwon could move forward together in one mind.
Through discussion, each team made a presentation of their team
names and slogans, and conducted military drill, physical training,
and team activities for unity among their team members.

After these activities, many of the participants expressed their
positive impressions, and Luo Tavo, Director of Assembly Team from
the Production Department said, “Even now, the excitement from
this activity has not been calmed down yet. I' ve learned more about
my team members, and was able to cultivate confidence and trust
in my organization and my team. Also, I' ve been able to cultivate a
strong mentality that | can overcome any difficulties and hardships.”
We will move forward together in one mind for the success of
Chongaing Sungwon.
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The opening ceremony of the
Sewon Corporation’s second

factory supervisor office

We accomplished the supervisor office opening ceremony for
second plant (Chaesin Plant) of Sewon corporation, the parent
company of Sewon Group, to become a top automotive body parts
manufacturer and have no disaster.

Union Convener, C.P.O, New Supervisor, the best employee of
2018, and all of permanent employee have pledged to create a new
workplace with the Sewon spirit, “we can do it” , and prayed for no
disaster of the Chaesin-Plant.

Congratulation on the opening supervisor office of Sewon
corporation second plant and we wish you all the happiness without
disaster and endless development of the entire Sewon Group.

EYE2 I ERRDA
ERAE

ATRBHEREANS AR RN ERETEME—RAEES
bW HEREE, S THEREMFEZT A « ERAAEHZAM(YL
o

FHMERK, I K, HEHK, 18 FRERFHANBERRSESM,
HEREI MERETEMFRTTHHEERFICALE, TR
L—FL—REAREIERGHR.

BEORBHEYFE"TI A« ERARTEMNE, FRREEY
FHRBEHEREALANERENRHHREXR.

2019 SPECIAL EDITION 29



Sewon Story
MEIR / Aukz Zojcis| 72

MIEE|=, At Z2o|Cf=

At 2@ 15 ' slAjet XiRS0| Sinjge
MZIEISL FEIR) 268 B O - 20 - B S A1 31
50 012 15101 212 LLIFABLICT.

ME ZLla Sils FH2 of SBYE AXMCR oltigs] o130l da7 Byl tbtg Ue EE| 2S7|of oot 2ot

dhEs] = AQIEEY Y gl Add el QM0 ARSI

EoH &2 HEHAZ RS0 HE0] 97| =50 thet HMXISE HEotUEHT

el A2 HXl2 g=ez 2lygn HAEL e Digs HeH YEHME 458t iott], ofott|= A24E Op7IX| Z2Aln
AAE O 27 USoIFEUt

RF SR 0522 HAS TG FXIXE AR ZES0| SiLt7 £[0f SIS 22 S & 4 UANE AFet ARI0IUEHCY

0l
fiLfeiso of@xiat 02t S ZICiET 2fslol &g

"BE MIZEID AlHizr 20| (i3] &g
p 2019. 2. 15. 2 (FMH I ~
PR Y O o K

www.se-won.co.kr




Sewon Technology, ‘Shinbaram
Resolution Conference’

On February 15, Sewon Tech held a 'Shinbaram Resolution
Conference’ to create a pleasant workplace with one mind. All 268
employees of Sewon Tech, and their affiliates in Daegu, Gyeongsan,
and Yeongcheon attended the meeting with about 50 people
including the chairman Moon-Ki Kim, the president, the factory
manager of each company, the production department, the general
affairs department, and the 4th Sewon Trek Interns.

Starting with a video clip on Sewon's spirit and innovation, there
was an announcement for creating an exciting workplace by
President Kim Kwang-joo of Hanmaum and a greeting from the
union leader Park Won-hee and the president Kim Sang-hyun.

The people of Sewon Tech delivered a message about overcoming
the crisis with a smile with a cheerful performance.

Hwang Jin-hee, a staff of Sewon Tech, thanked to the chairman
through reading a letter. The chairman encouraged the event with
valuable words, which made the conference more meaningful.

All of us enjoyed the conference and it was a valuable time for
the company and its all employees to be united as one. The
management philosophy and spirit of Sewon are the most precious
values of being a 100-year company. It would be difficult but keep
our minds together to make the place where employees can work
excitedly.
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Sewon America
Telluride the US car market is
booming

Hello, Sewon America Spring News.

LaGrange Georgia is cover with the green all over the pond that
shows the spring, and now it is May, which is approaching the
summer filled with dense trees with turquoise.

In this year total car sales volumes in the United States fell 2.3
percent then last years, Hyundai and Kia Motors rose 0.4 percent
of sales volumes. The reason for this is that the Kia large-size SUV
Telluride is showing a strong performance in February, which we
had been looking forward to.

Telluride (project name ON) is the model currently sold only in
the United States as many people wondered about the model. It
lived up to all our expectations and sold all over the United States,
starting from LaGrange with a stunning body.

Telluride has been produced for US consumers since product
planning, and product design has been produced at the Georgia
factory in the United States, led by Kia America Design Center. The
V6 3.8 is a model equipped with a gasoline engine and an 8-speed
automatic transmission, aimed at the American consumer market,
which prefers large cars since the decreasing oil price. Telluride
order volume has exceeded 10,000 units within only two months
since launched on the US market, we look forward to spurring sales
in the US market. Sewon America is expected seeing a day when
we can puff our chest out due to poor sales results.

Hyundai, Kia Motors' sales have been sluggish since last year,
Sewon America's production has been weak. There are various
difficulties. However, we try to figure out resolution from damaged
parts by trial and try to fix them, plan them, and correct them. As
long as you do your best in cost reduction activities, we will promise
to make good results as we do our best.

S

itt/R<E TELLURIDE
XE7ftiE

XEHRERFHS. ZEFREMMRIERRD X —FREE, 1
REXR, BRE—RRXBOMKERT 5 R,

FENAEHRERBESFLEFRLD T 23%, MAKMEENELL E
% 0.4%, HAMEREHELS 2 A—EETHFMET AR UV £
A TELLURIDE g% ik

TELLURIDE (mE# ON) RRAREXEHMREE, FURZANE
HREFT FRERORBIULAKRE, UERZEESMTRTMF
InHERXERE.

TELLURIDE # /=@t RI B i st ML R BB E e e R ifmiRite 7=
MERITHETXE R OES, FEFALI RE~ KT
V6 38 MmN 8 B R HE R MXAERB RN TRE
FHERE AT AR E N E T AR .

TELLURIDE M ETRFFER{UX 2 N AHEFEE T | B R, MIHERAR
AN ESENLERGE. U EEEMEES FEETZENR
KEIEEMEENE, LEENBREEMIERE,

ENFFRARBTENHERR TSEXEE RNEFS5HEH
BE T, FNHEERMEHERER. BRMMEZBYSIEK
RIHER, AERER, HHHERNAE, SKE, TEE. &

NERENERREBRNENT, BRNEHERARKEER, 1
BEHRNETRR.
NEREEHRIES. Wil
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To. BARBRBIEMA

FEEREERKE—PMRBARBRKERTE, MTESAIL
BRPHENEER, KEERKBIERA T RN 1.

LEXEESHERENERRS AN, MEERNAEXR
BANTE, FEEARBRBENRL RN, ZFNER,
MEMBOEETE, FREMCINERR, REMABIERR, =
RENNBRMFEESREFARNBMNT.

EEATBIRKEEFMN SNRITRFN MRS HL.
MEAIRGX LN E R ROBRREN, BARNRLBEE
BEREENAASHER], AROBE MREER’, R
7 YES ‘Mm%, RECHRE.

BAECELENRL], XRENETEXBRNETE, —R8fT,
RRUTHEEZERTERNBLENTRN, BEREHRELHE,
HEER, ERRFERSZRERNNEREFLEMARE
ZRRE.

BN RN RN ZMSR—#, RE2—MRENER

R, BER!

SERNEARETET RN, #HF ERREOA
M55 Z1R 3000 i@

Sewon Precision Quality Assurance Team

Kil-Ho, Ju

To. my precious one

A person from Daegu met you who born and raised in
Seoul, and we started the long-distance relationship.
This made Suseo Station of Seoul and Dongdaegu
station our place of meeting.

The excitement in the train on the way to meet you and
disappointment on my lonely ride back was all big and
precious moments. Last summer vacation, unlike other
couples, you left from Incheon to Tokyo, and | left from
Daegu to Tokyo. Our starting point for the trip was
different, but our destination was always the same.

Even trip to Jeju Island that was for my proposal to
you, we left at a different location and went back to a
different location. For us, times like these were precious
and sometimes, difficult, but because we had more
happiness, you said “YES” to my “marry me” and thank
you and | love you.

As we start the unknown called marriage, we will not
know what is ahead of us, but as long as we always
care for, help, love, and share and go through both
good and bad with each other so that we will get to
the same destination, our marriage will be more fun,
happier, and more exciting than anyone else.

You always trust me, cheer for me, and love me, and |
will always care for you and love you with everything!
As we go through this path together, my most
important companion in this world, Ji-Mi Park. | love
you 3000.

2019 SPECIAL EDITION

35



Sewon People
EERIE )

36

N2 apre S o) & &

To. Li=tdlicrsis

Ho
o
&
R
o
2
=
AR
e
afll
=

T

T

O
re
flo
=)
N
-
=

6'H10]=f= A|Zto] BRY].

=Y T, B X T 229 R Tho] oFE
WIS J|AEEH EES oM T P2 CIFAH
U & U71e Eolot

Qo ATYYS of= FUA WD £Z S5
UALT T, L2t Lo ZAMPMHY G o171
Aot 2187 oA T

P Wt gS 1 X T Fol FojxM 1y

T Y oA XS WX @ SHEAL

UORE NSHY ETET AITOHY.

Aol Lzofot

www.se-won.co.kr

Sy
SN



R £ SIREE R
To. Naramae ~~

MENEBEIMERIKRE, ZHNKK 6 FHONE.

GR®E, GRURBBHRN, TRBIVERIE, My
SEINEERATRE, ARABF T,

SENEEEEPSIBFONES, ERRMBRINNEEE
5, REMERNE, HEER, AERNEBRINE.

(/ ; } WEHRINE, —ERBERNEN, BRULRETERREAN

b y _itl_o
L. EREME—, LRITHHEE0ER.
g - 218 , Naramae!
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Sewon Tech, Production department
Kim Kyung-Jong Assistant Manager

To. Naramae ~~
[t s been 6 years since our first meeting to marriage.
| still remember our first meeting as if it was fate and

inevitable, but it's just amazing that we got married and
formed a family.

While there may be many happy and sad days in the
future, | hope we will always cherish, love and wisely
overcome like the marriage vows we have mentioned.
Thank you for always being supportive when I'm tired.
I'll keep you smiling for a lifetime.

Let' s love all the time like now.

[ love you, Naramae!
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Interview

M|2otm[2|7}, HR / Susan Newsome

Poppy Seed Chicken Casserole

Sewon America, HR / Susan Newsome

This dish is a Newsome family favorite!
[t is quick and easy to prepare. My three sons and husband
enjoy this dish so much there are usually no leftovers.

R E&J BRRER AN £ REBMET

EAMMEARECAERRE, MELRAXXANEE, —RiuxMEE
MR BERNZ A=A BT HREE —REBA2R T
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RECYPE

OFZH| WIS A12) FHNE SB=2dINT

NS FH| St

N =45 EH VIEH, 6oz A 38, =5 HEH 4 A1
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6. B {0t S FAlol ol thEsiMR.
7. S E71ML!

Poppy Seed Chicken Casserole Recipe

* Ingredient for Poppy Seed Chicken Casserole : 4-5 Chicken
Breasts, 16 oz. Sour Cream, % cup of Butter, melted, 1 can
Cream of Chicken Soup, 2 Tablespoons of Poppy Seeds, Topping
(2 cups Butter Crackers, % cup of Butter, melted)

* Recipe

1. Boil chicken breast and cool. Chop chicken into small pieces.
2. Mix together sour cream, cream of chicken soup, poppy seeds
and butter. Add chicken and mix well.

3. Spread into a 9 x 13 casserole dish.

4. Crush butter crackers and mix with % cup of butter. Sprinkle
crackers on top of casserole.

5. Bake at 350 degrees for 45 minutes.

6. Serve with rice and green salad.

7. Enjoy!
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FRHERM 45 BIRA, 16 oz BRI , RAMLAIEH 4 RR 1 AR
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* BRI -

1. BHEARRE  SECATIRNIER .

2. Bl | Phdsis | AMBRAT / NFNBA—ERAHR
#1958

SELERLEBERFTS 4 FBRERENZT, BHL
HFE .

4. TN 350 FERIEFIEH) 45 .

S RKIRAPR—EMAZFHBHFEA

6 BRI ZERERMIE !



Sewon People
ATEAIC D

e
o)
un pe

> oI o>
fon
Lo

ol g>= on
=55 -
ri*;rﬂ
0

1 k3 mo Jm ook

i)
o> >
re
>

-
[

=

|

]
=

ol o

| praise HongTae Lee who working at the
auto body design team of Sewon R&D center,

He always takes care his juniors and seniors with bright face.
Especially, he helped the juniors as much as he can when they
are in difficulty.

And he also does his best on his own tasks. So he got the nick
name of “God of Cow!” in design team.

So these reasons | praise HongTae Lee who always dedicate for
Sewon.

L BTRAT R A i%iT TEAM

FAR AR

—HMABRAEREIEE, SHRERNBHIRNOME,
B NENRAIR LSRR,

TH, HEMIfFORRRNBREN. Rit, ER TEAM A
FtoEEINSM COWL i

FEH T E RS A TEAM S0 1 R
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Let's Compliment
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| praise Park Gi-Beom, a member of
Production Department in Sewon

Corporation.

| praise Park Gi-Beom who does his best to take responsibility for \
his duties. Even if his work is difficult, he is always positive and
bright, making people feel better.
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| RECOMMEND Hwang In-Yong from the
Production Management Department AS
BEST SUPPORTING MEMBER AWARD

He has always been responsible at his role.

Also, He acts like not only the superior but also advisor of life.
His various role at Sewon! | recommend him as best supporting
member award!

LS i7 HRRH 78
HERE E

SEBULAIATR LR, MEFRANESE, TEENRR
KA SERBMFTER. ME ELFU, EERITEZENN
i, METLRARREMEALNIENER. RIS
HOMWLS, MEBMADBRMAER. £IL%H R &
o EERE KE.
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From Bae, Jin Wook
who working at Sewon E&l exterior design team

B R E&l BERIT TEAM REB R
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1. Out of the office (AFRA! X2|Z HICH

OlAl 1) & AlZH I AFRA! XF2|E 2D &L
— He has been out of the office for two hours.
OAl 2) 2= Z0tLt 2E8S0t AFRA K12 HIFLIR?

— How long has he been out of the office?
oAl 3) = XEE AIRA! X122 HIRLIR?
— |s he often out of the office?
2. ~ days ahead of time (0 HECt ~Q 2Um)

OilAl1) O 015 Y™ 2 ME FiEsHoF SiLich.

— You have to submit your report two days ahead of time, ‘
OAI2) M7t O MLt O|F 2™ 2 ME KMIESH0F SILtR f

— Do | have to submit my report two days ahead of time?

[EA]] HIZLA0I2IS} 2lE Doz TNt S|AME 2o iR

A ETHRBESE, UMEANEEAE.
Xingkong de zéngbu zai Hanguo, yi yanfa hé gudnii wéi zht.

AEPHRF 2ARE =] Rlen, G - JiEa HelE ez FLCh

EEERATE, EXENARHBELI .

Shéngchdn zhtiyao z&i Zhonggud, z&i Tianjin hé X18an dou you gongchdng.
A2 F2 ST0IM OIRRI=H, HIZ2E ARt SEHO| AELIC

7o, ERSAWHHES ARNHEL
Lingwai, z&i hén dud da chéngshi dou you fengongst hé banshichu.

de2, B2 A0 XML AFRATF QST

B {fRIEFE—LEZ SN RF?

Nimen zai Zhongguo yigong you dudshao ge fengongsi?

S=01 5 2 M RAF QALY

o=

ABRI—#REANSAR, TEMHEL.
Mugién yigong shi gt ge féngongst, shiwti ge banshichu.
SR & 77H2] RIALRH 16712 ARATZF UELIC,

[EA U2 Z Bl= =2 5201
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Happy your wedding anniversary
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Rest in peace
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