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Don't ever let somebody tell you, you can't do it. Not even me, All right?
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You got a dream, you gotta protect it,

People can't do something themselves, they wanna tell you You can't'do it.’

If you want something, go get it,
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— The lines of main character Chris Gardner in the movie
‘The Pursuit of Happiness'(2006)
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Soul of Sewon
Chapter 5 : people-centered

“The competitiveness of a company is people, and investment in people is the future of company..

Meaning of Change

The management philosophy of “people-centered” , which says that
our employees are at the center of the sustainable management
of Sewon Group, is based on the corporate value that happy
employees can make good products. Sewon's growth engine,
which respects fair competition and opportunities dreaming a
workplace has no discrimination, means that it always originates
from people’ s happiness. Furthermore, it can be seen as a means
to create customer’ s trust and happiness through the talented
employees, and to increase future corporate value.

Philosophy of Chairman

- The wisest person in the world wants to learn from everyone,
and the strongest person conguer himself.

- The company is led by people. Good leaders has many
great followers.

- People’ s abilities are infinite, however, it is important how
it works, and education is more important than that.
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Case Study

- For the past 35 years, Sewon Group has been hiring talented
people through open recruitment for 54 times since 1986 to 2020.
Also, Sewon emphasize the self-development of each employee
by implementing an equal HR policy focusing on competency and
performance. Sewon Group aims a corporate culture that values
people, and retains the company's competitiveness cultivating
human resource development.

- Following the quote “If a famous teacher has no desire to learn,
he or she fails” , Sewon wants to cultivate human resource
development through education in all fields. In late fall of 2000, all
employees from executives to the cleaning staff and security guards
attended TPS (Toyota Production System) experience training in
Japan. It created opportunities to accumulate the skills of the Sewon
Group by directly experiencing the field management system and
production technology.
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Governor of Gyeongsangbuk-do Cheol-woo Lee
Visits Sewon Group

Governor Lee Cheol-woo, visited the Sewon Group on June 26, 2020 to directly encourage the employees of Sewon, a corporation and an
excellent participant of “Let’ s Jump again Gyeongbuk” campaign, to overcome the crisis faced upon the world due to Covid-19 and to leap
on for the future. Jun Woo Hyun (Vice Governor for Economic Planning), Choi Gimoon (Mayor of Yeongcheon), and Choi Young-jo (Mayor
of Gyeongsan-si) also attended this visit.

Governor Lee Cheol-woo, Chairman Moon-Ki Kim, and Sewon Group’ s Management started out this visit with a site walk on Yeongcheon
Chaesin Plant for a tour to view the production line. After, they moved to Sewon Corp/ Donam Plant to view Sewon Group’ s promotional
video and had a roundtable meeting with Sewon employees residing in Gyeongbuk area (Gyeongsan, Yeongcheon) at Sewon cafeteria.

Every participants of the visit did not stop to applaud about the management philosophy “Try it, and it will be done” set by Chairman Moon-
ki Kim,. Governor Cheol-woo Lee’ s comment on video on establishment of foreign entities was about being able to first-handedly confirm
Chairman’ s passion and also expressed how touched he was. Lastly, he told that it was refreshing and he was filled with emotions to be
personally visiting Sewon, a superb corporation of Gyeongbuk, and asked Sewon Group to be part of the new leap that Gyeongbuk will take
in the future.

Chairman Kim also commented about Governor Cheol-woo Lee’ s visit on how much encouragement employees has received and not just
overcoming the Covid-19 crisis, Sewon Group will actively participate in the new leap of Gyeongbuk.

Sewon Group will continue to evolve and will put in its best efforts to create a symbiotic relationship with the local and become the top
corporation of Gyeongbuk.

08  www.se-won.com
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Commitment and Goals by China Sewon Leaders

Now, three Sewon groups in China are trying to overcome the difficulties in an external environment by establishing localization.
In order to overcome those difficulties and develop even further, local leaders from three companies, Samha Sewon,
Huanghua Sewon, and Chongging Sungwon gave new resolutions and goals.

RSNV [E=dnigSiel=

Wang lJianjun, Sr. Manager / Samha Sewon FEE K/ TR FED

Through step by step inspection and detailed analysis for new — BEXMFEMNS SR EFNEB O, BIIFTHE=RONHRER,
car development, we will analyze the price composition of the — BRRNAEXMERAEE, HEEESNFEIREAK.

products sold. Also, by communicate effectively and timely with our

customers, we will maximize profits for our products.

S may
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Jiang Lixiang, Manager / Samha Sewon

In 2020, | will do my best to create a joyful working environment
and to cultivate talented personnel by working with ownership
mindset.

otMIE 21015 2y gen

Teamwork 2 &

=AE SiZ5l |

Cui Weihao, Sr. Manager / Samha Sewon

We will organize business department with high efficiency by
teamwork centered. By always being alert for change, we can
discover problems during business operations, overcome the
difficult problems, and realize customer satisfaction.

10  www.se-won.com
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Huang Xiaolei, Sr. Manager / Huanghua Sewon

We will create a culture that employees can work and willing to
work, so they can maximize the efficiency. And, we will take a part
as a lubricant to provide timely support for administrative needs in
all sectors.

2SI Aol o/ ess

Cai Guiwei, Assistant Manager / Huanghua Sewon

We will achieve the standard purchase rate of materials through
controlling the cost of buyer materials, and maximize the cost
reduction by expanding the purchase items in the raw material
market. Also, we will secure the trust of our customers through
compliance with delivery times.

TR i B E B
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Zhu Jinzhu, Sr.Manager / Huanghua Sewon

We will achieve 90% assembly operation rate, 75% press operation rate,
and 90% M/H input efficiency by strengthening management functions and
improving worker skill. In addition, we will achieve the goal of “0” in safety
accidents and prevent quality problems by raise the reliability of inspecting
elementary and mid-sized products. Lastly, create an efficient and joyful
company by managing 3C5S thoroughly.
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Li Houchao, Group Leader / Huanghua Sewon

We will check the process facilities and existing defects to prevent a
recurrence, and reduce internal and external defects by training the
functional level of the employees. Also, wee will improve customer
satisfaction by strengthening and improving the inspection level of
FQMS.

ZER R/ SRR SED

BEN ITERENEBAREMHETER, BHIEER | TIEARMEERE,
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Guo Nan, Assistant Manager / Huanghua Sewon

We will improve self-sufficiency in preservation functions through
training and evaluation of skill level, and cultivate awareness of
self-sufficiency in preservation. We will surely achieve our goal of
improving site utilization and reducing costs.
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Li Guangzhu, Sr.Manager / Die management team in Die

I will strengthen employee functions and agility, and cultivate multi
functional professional personnel through regular training and evaluation
systems. With the spirit of ‘detailed planning’ and ‘nothing is impossible’ , we
will take the lead in generating profits by pursuing results-oriented work.

12  www.se-won.com
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Mou Baojun, Specialist / Chongaing Sungwon

To reduce cost, we will analyze the quality trends every day, week,
and month, and actively openly participate in quality improvement
activities. We will build a vibrant team and rely on each other with
one heart and soul to move forward without a single dropout.
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Diao Chunyu, Assistant Manager / Chongging Sungwon

Through safety education, we will achieve the goal of zero safety accidents
by injecting the basic thinking that safety is the best. Also, we will achieve an
85% operation rate and zero-defect rate through training(self-maintenance
and self-qualify) for the team leaders and supervisors.
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The movies which have summer sensibility

Due to COVID-19, it is hard to travel to the beach this summer. How about watch summer movies
instead of traveling to the beach this summer? Here are the summer movies we recommend.

1. HaHaHa (2009, Korea)

#* This movie won "Un Certain Regard Award" at the Cannes Movie Festival in 2010. This movie is set in Tongyeong,

Gyeongsangnam-do. We can watch through this movie that all the beautiful natural innumerable changes

* Storyline : Story about two men at Tongyeong in Korea. Moon-Kyeong is going to leave Seoul to live in Canada. Days before his departure,
he meets his close friend Joong-Sik on a nearby mountain. They both drink Makgeolli, a traditional Korean alcoholic beverage.

They find out that coincidentally they have both been recently at the same small seaside town of Tongyeong. They decide to reveal their
accounts of the trip while drinking. Not realizing that they were in the same place, at the same time, and with the same people,

the two men's reminiscence of a hot summer unfolds like a journal of memories.

2. Summer Of Kikujiro (1999, Japan)

* 52-year-old uncle, 9-year-old worrier boy. A delightful summer story they spent together

* Storyline : Summer vacation that everyone was waiting for. But Masao is not pleasant at all. Grandma is busy with work every.day,

and his friends go to the sea or countryside with their family. He became lonely. One day, Masao discovers his mom's address

who went to far away for the money. He puts his picture diary and vacation homework into his backpack and goes on a trip to find his mom.

3. Call Me by Your Name (2017, ltaly)

#* "Call me by Your Name" is well known as summer films featuring handsome protagonists.

We can feel the old-fashioned and relaxed atmosphere set in summer Italy.

* Storyline ©In 1983, in Italy, 17 years old boy Elio is waiting for the end of summer in a beautiful sunny family lodge.
One afternoon, 24 years old Oliver came as an assistant researcher to his father, making all the days special.

That year became as Elio's first and Oliver's all. a love hotter than summer unfolds.

4. Mamma Mia! (2008, UK etc.)
* Mamma Mia was filmed on a Greek island of over 40 degrees!

Due to that reason, it's a movie full of bright summer colors throughout the movie.

* Storyline : Sophie, who lives with her mother Donna on a small island in Greece, is a bride ahead of a happy marriage.

There was flawed in her perfect marriage plan. There was no dad to enter the wedding together. She discovers her mother's diary.

Sophie found the names of the three men who are believed to be dads and invites them in her mom's name. On the eve of the wedding,
Donna was embarrassed when the three men, invited by Sophie, arrive on the Greek island. Guess who is Sophie's dad.
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White paper on work life

The problem should be addressed with a solution

In working life, the 'language of work' can be seen as the most important means of communicating with
members of the organization. In this theme, we have prepared a section to learn the 'language of work'

skills required for successful communication.

Fatigue of inconclusive reporting.

Tired managers are suffering from employees who bring only
problems. It is natural to have some trouble, big or small while
working. However, lots of managers are feeling more fatigued from
the way how employees bring their problems more than the actual
problem. They only bring "The Problem. “

The statement already ends while nervously staring at the employee

"Excuse me. You asked me to book a flight to Vietnam. But all the
flights were full on that date, so there were no seats available."
"So?"

"What? So what?"

"That's it?”

"Yes, | called a few travel agencies and they said there were no seats
available.”

R4 ERRS
B SRR R

A

) 4
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A SRAR SRR

RETENERE FARASRABNATMRL, £ TIENRES
ERARNIOBRRERN, BRNTREEREMS LRDEE
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“FRIARE 77
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‘RRE—ARERHG ?

‘W BITERE  RRERARTH—K

explaining the issue. If you look at him with a look like, 'That's it? "Is that only on that date?"

How's next?' The employee opens their eyes even larger. Employees  "Oh, | don't know that. You only said that day.
think their role ends with reporting the problem. They never tell the

next step, therefore the manager has to imagine by him/herself.

. 1]
Example : The youngest employee preparing for the Ch&dtA ELC

CEQ's business trip to Vietnam

CEO Song, a startup founder, is busy preparing for a business (H
trip to Vietnam next month. He was supposed to meet a buyer

who showed interest in the company, but he thinks it will be an

important opportunity to solve the sluggish sales situation. While R A
looking through the documents to persuade the buyer again, Wotscomeam

he looked up and found the youngest member of the company

standing in front of the desk.

The problem should be addressed with a “solution."
A is not possible, @ How about B instead of A?

What was the problem of the youngest employee? It's the attitude that thinks his/her job is done after reporting the problem. Unfortunately,
there is a problem that the flight to Vietnam has no seats available. But CEO Song can't just tell the important buyer that "Well, | don't have
any seat of the plane. Why don't we postpone the meeting?". So it will be embarrassing for Song that the employee threw the problem and
turned around. What CEO Song supposed to do then?

Good workers always have something to do before they go to report a problem. It's about finding a solution. If there is no direct flight on the
same day, they are looking for alternatives such as whether there is a stopover flight or if they can get a ticket if they move the business trip
date to a different date.

Sir, | would like to discuss on the flight for the business trip to Vietnam. On the day you said, all flights are full therefore you need to choose
another way. (Reporting the problem) The first option is taking the plane 2 days earlier. (Solution 1) There is no seat available on the day
right before. Here is the list of 3 possible times. The second option is taking a stopover flight. (Solution 2) You can depart and arrive on the
date you said but the hours the flight takes will be extended to a maximum of 8 hours. Here are the departure and arrival times.

If the employee reported like this at least CEO Song can decide with the provided options. Song can choose within the options, or order a
third one. On the leader's side, there is a huge difference between the employee who just throws the problem and the employee who brings
the alternative options.
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Automotive
Weight Reduction Trend

Sewon R&D Center
Assistant Manager Chang-hoon Lee

Globally, environmental regulation is the trend, and the automotive
industry is focusing on increasing fuel efficiency and developing
electric vehicles to meet the needs of society. 23% of a vehicle’ s
fuel consumption is related to the weight of the vehicle, and in
addition to improving fuel efficiency, weight reduction of the vehicle
has several effects, including improved acceleration performance,
reduced braking distance, reduced emissions, and increased body
durability.

1) Material for Weight Reduction

Various lightweight materials have already been utilized, and
development to replace iron is continuing. Based on U.S Energy
Information Administration (EIA) data, the economic use ratio of
ferrous metals in automotive material is expected to drop below
50%, and non-ferrous metals, CFRP. such as Al and Mg, which
is expected to increase by more than 20% by 2030. There are
many technical challenges to reach such numbers, and with the
right combination, the era of Zero Emission Vehicle (ZEV), which is
without CO2 emissions, will soon become a reality.

2) Adhesive for Weight Reduction

The history of improving fuel efficiency can be referred to as the
history of weight reduction of vehicles, and companies around
the world are not only reducing weight by developing lightweight
material and changing platforms but also through adhesives. As the
material of automobile diversifies, the importance of ‘adhesive’ that
bonds different materials is increasing, and depending on the type
of adhesive and the method of use, it is possible to improve the
characteristics as well as the weight of the vehicle.

The reason for the structural adhesive should be used is, first,
weight reduction can be achieved. The second is securing rigidity.
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Btz Has| R HUR ofLet SASED HIZ R7f A 8~15%, the dynamic stiffness increases by 2~3 Hz, and the bonding
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term durability reliability should be comprehensively considered.
Besides, in the case of weight reduction, the change of the material
accompanied by the structural change is the most effective, and it is
necessary to inter-process cooperation from material-forming-part.
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SEWON TECH,

KA4 (Carnival) 4th
Generation of New Car
Production

- 9 Months Preparation Journey -

The Largest Part of Sewon Groups’ s Product, Rear Floor Complete.
Sewon Tech is ready to mass-produce the new KA4(4th Generation
Carnival). Let’ s check the preparation story of Sewon Tech through
Hee-ik Lee from Quality Assurance Manager.

1. Preparation Period for Mass-Production

From line installation to mass production preparation period was
about 9 months(Oct. 2019 ~ July. 2020). Since KA4 is a large scale
line, Sewon Group R&D Center had several simulations for review
process. There were several construction methods changes to
determine the installation layout. KA4 Rear Floor Line had difficulties
to have 2,645m”2 installation area, it was successfully completed
through cooperation from other departments

2. What did Line Installation focus on?

Reflected advantages from existing mass construction vehicle(YP
Carnival) into Construction methods and layout. In particular, the
focus was on logistics flow to assembly each part to be better.

3. Cooperation with R&D Center for Securing

Initial Quality
Sewon Tech secured quality through cooperation with R&D Center,
There was no quality problem in PILOT stage. The person in charge
of Manufacturing Engineering team and the New Vehicle Quality
team worked hard to resolve the client’ s complaints. Sewon Tech
supported them to make this happen.

4. Introduction to Rear Floor Complete Part

The Rear Floor features 3,700x2,300(mm) shipping containers,
226 parts combinations, 150 hardware or more, Up to 2,500 Spot
Welding Points, Making it the largest of all body parts.

5. Production Operation Plan for the Future

The new KA4 Rear Floor is an item that emphasizes the importance
of production plans. Focuses on specifications and process control
to prevent problems between sub-line and main-line assembly.
Because it depends on how combine specifications during
production.
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%Ek"-‘-’-l Introducing the department of Sewon China
|2I = |_'|M' TFT &7 H - Business Planning / System Development TFT -

Sewon China business planning team which is in charge of major axes of the Sewon group,

2y YIS0l 2 22 TUEIT s MM 7|2=0| has made a new departure.
MZEA gtésurq ck. Since April 2020, The sewon China planning team has formed a TFT organization and is conducting
2020 4 USE I 7SR TFT ZEIS M50 01 Eop improvement work by business area.

In the words of the chairman of the Sewon group, Moon-ki Kim, there is a content that “the deceased water will rot." Based
on the words of Chairman Kim, in an era when change and innovation are needed, we will establish a systematic process
through active response to changes in the internal and external environment and management results, abandoning fixed work
methods and customs, and improvement and change, Improve work efficiency Now, we have established the Sewon China
TFT Organization.

Although it is a new organization, we have selected and configured talented career staff by fields such as personnel
management, modulation/demodulation, materials/sales, and production. TFT takes the attitude of steadily learning new
knowledge, the attitude of communicating with an open mind, the flexibility to give new inspiration and inspiration across all
divisions of the company from a multi-dimensional perspective, Sewon China planning team are working hard to contribute to
technological innovation and development.

Although it is a short time since the establishment of TFT, we have found many improvement items in the process of multiple
operations. The Sewon China planning team will continue to do its best to achieve more results with the continued support of
head office related departments and the help of Sewon China.
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Introducing the new department

of Sewon Group
- Sewon Precision Automation (FA) Department -

Introducing the new department of Sewon Group. This is Sewon Precision's “Automation (FA) Division” ,
established to secure the future competitiveness of Sewon Group.
In order to find out more about what this department is, we met Jung, Man-Kyo, head of the automation division.

Q. What is the purpose and background of the establishment of the business department?

A. As the pace of technological development in the auto parts industry is rapidly changing, the increase in assembly facilities due to the
increase in Sewon Group's domestic and overseas sales required efficient operation of assembly facilities.

Among these, we judged that the new technology is the competitiveness of the company's development. In the field of installation and
commissioning of facilities required for assembly/welding, which is the core of Sewon Group's production process, Sewon's own technical
skills were needed and an automation division was established.

Q. What is the specific role of the business department?

A. We are constructing an optimized and high-efficiency assembly production line through O.L.P (Off-Line Programming) simulator for
recycling assembly facilities of domestic and overseas affiliates. The automation business department directly carries out the installation and
commissioning of robots, which had been previously handled by subcontractors, to secure both technical and future competitiveness.

Q. Please tell us if you have any future plans and visions for the division.
A. We will do our best to secure the best assembly robot installation and commissioning technology in the field of automation by establishing
an optimized assembly facility line.

N eatthRSR B RFTER )
- ERRT B (FA)SLH -

NBHEEEFBR . h THEEREANARES DRI REL ‘B30 (FA) FlbE .
ATH—H T RZEH TREHNSI], BT BB KBEEE .

Q. BlEAIZIIEMFAERETA?

A REEHAE AR AR RIRE EALES Y SRR EERMISTIEN, BERE0EN, REEREE .

ERHIERT, RITANFORANEREADLRNES N . R4 FREIRL—B% / EEFRBH Robot HREREENRETH
EREUENENIARN , AT RSN, RIRTT AHUELE.

Q. B EREY EAMERRIT A ?
A BYE RSN ARIKBFIAARRE Off-line Programming, MWE&HML. SRMARE LINE BRrEIs
IV RBHNEARKRIRETLS, BENKFUBEESRE, RRNBREANMAKRESS.

Q. FERS RHIHRI RAKY (Vision) 1EEIFEA -

A RRMUHRERREE TS, MEAFRFLFRENBLELS EBIE TAHRRERE ROBOT IRE
MRETEARN ZNEREAB N, AEANRAT$H LREFRLE .
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Sewon Group Die Factory,
‘Selected as an excellent company
to utilize Excellent retired Japanese Technician in 2019’

Sewon Group's Die factory was selected as the "excellent business for utilizing excellent retired Japanese engineers
in 2019" by the Korea-Japan Industrial and Technology Cooperation Foundation.

Due to the recent spread of electric vehicles, lightweight ultra-high tension materials have been in the spotlight. As the material changes,
the Die technigue must also change. In line with this trend, the factory has recruited Japanese technical advisor ‘Hayashi Tsutomu’ from the
Korea-Japan Industrial and Technical Cooperation Foundation, making great efforts to improve the level of mold machining and thought
technology from 2018 to the present.

Hayashi is the technician with 40 years of experience at the Fujitech & Miyazu Die Factory in Japan. He takes care of the overall production
process, quality development, and education of the press Die, and practices the chairman's management philosophy of 'There is an answer
in the field' through regular Press die education and management 3C5S.

Hayashi said, "The production process consists of 80% basic work and 20% application work. That's why it's most important to fully
understand and carry out the basic tasks. “ Through the two-year technical guidance, employees' skills have been upgraded, improving Die
quality and shortening the production period. In particular, the motivation to grow with the training of professional technicians has greatly
reduced the rate of leaving the field.

We have achieved results on the basic technology of Die manufacturing so far, we plan to work with the Japan Institute of Technology to
deepen the expertise of Die from the third year. Through this, the Die factory, which possesses the best technology, will make a strong leap
forward with Hayashi's adviser to advance to the world stage.

HREEAER L
201955 | #HHA AT ERARRAZNRF LI THE

HREAEE T WE A~ WA EMETER 2019 FHARFRAE

RARESIHRFRL"

R, BERIMSENE, BEEEUERKNMERERETEN. MHNEL, BRRANLREZEL. RET] ZREKES,
ME B RARAEMAS [ T BARARAH LS, 2018 54, HEAE—ERNTREEENMMIEAR.

# “Fuitech & Miyozu” RAT[" B 40 FMHIFLR, RIEABAAR. —BEXEEPEEENBAEGIENER MRS | A EEAF,
FR, BYEANERFIERIG=201TEE, NSHEN, SRSKUIGHPONEELRY — “SRRETIE, BERGHONEAES.

“BlEFmE TR 80% MERNEL S 20% MR AIEWVAR. Blt, 5 TR TEAMELENTRAEE . - BARE, WE%XE . FBEE
BIMERERFENRARES, RREAKESERE, MR TiREL, RRERRBLUIRS, SET HIERR. 25 LRAE,
f%iﬁﬂﬁlq;%ﬁ%q , fmii’%ﬂl\$iﬁ—rlzio
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M|ZOH[2| 7T, Sewon America Starts
FCA QFARA|ZEH — & LEZO| A FCA's Mass Production - First Shipment

In the summer of 2019, Sewon America received its first order for
20193 G2 | M2 oitf2|7F= FCA (TOtE F2t0&2] ) o 2 TAHEZ (DT) of ! parts in the FCA’ s Ram pick-up truck (DT).

Sopt= 220 3 455 0fpgisLC i
EO-I h_ LR _',_TE |_'_ | f — 4 | ' Last March of this year, we have completed the customer process  team, we started to improve various factors. Despite the difficulties
1A I " audit, and now, four months have passed, and it is July 9th. caused by the COVID-19, we all worked together.
| - It was the first day of mass production and the first day of shipment , ;
to the customer As a result of our team of employees working together to achieve

our goal, we were able to successfully deliver our first shipment.
Apart from the process audit, productivity improvement still had to It was a moment when all of our efforts bear the fruit.
be done, and during the four months, we faced lots of difficulties,
Several factors had to be improved to reach the target SPM (Strokes
Per Minute).

We will do our best to secure the quality and productivity
improvement amidst intense competition, and to have a competitive
edge so that we can lead the way in pioneering new sales channels
By everyone working together, including press senior supervisor, not only in the domestic but in the global automobile industry, and
Jermaine, T&D supervisor, Bruce Lee, and the press maintenance can achieve the future of Sewon Group.
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Choi Young-jo,
Mayor of Gyeongsan -si visits Hansung

June 26, 2020, Choi Young-jo, mayor of Gyeongsan-si visited Hansung located in Gyeongsan. Moon-ki Kim,
Chairman, other Sewon Group executives, and Hansung employees greeted Choi Young-jo,

mayor of Gyeongsan-si

Visiting of Mayor Choi was made to encourage employees of Sewon
Group in Gyeongsan which is a leading company in overcoming the
crisis caused by Corona 19 and taking a leap forward. Mayor Choi
looked around the site of Sewon Group located in Gyeongsan and
said, 'Good companies such as Hansung are reliable in Gyeongsan.'
In addition, Mayor Choi expressed with gratitude to Sewon Group
for creating many good jobs for the citizens of Gyeongsan, and he
also mentioned he would not forget doing his best to create a good
environment for companies to work in Gyeongsan.

Moon-ki Kim, chairman of Sewon Group, responded by saying, "We
have been working hard to increase productivity and create jobs
where employees can work safely with smart automation factories,
and we will continue to do our best to make safe work environment
and create many jobs without wavering."

In the future, Hansung will continue to secure quality and technical
skills through the constant efforts of all employees and making
‘companies that think about employee safety, happiness, and even

the environment'.
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Sewon group, Starting to export to Indonesia
- Win order for parts supply to Indonesian partners of
Hyundai Motor Company -

In 2019, Hyundai Motor Company announced the establishment of a finished car factory with an annual
production capacity of 250,000 units in Indonesia. The plant to be built in Indonesia is Hyundai Motor's first plant
in the ASEAN region, a forward base for targeting not only Indonesia but also the entire Southeast Asian market.

Sewon Group signed an agreement with PT. KBU (PT. Karya Bahana Sewon Group has plans to provide additional orders and technical

Unigam), an Indonesian auto parts company selected as a partner support for two models in the future, starting with SU2id, Hyundai

of Hyundai Motor, to develop and produce body parts for locally ~ Motor's first production vehicle in the Indonesian market through

developed vehicles, and to provide other technical support. PT. KBU. This will provide dies and inspection fixture exports, local
personnel training, and supervising

PT. KBU, founded in 1975, is an automotive body and seat parts
company that has supplied parts to Mitsubishi Motors, Nissan By entering a new market called ASEAN, Sewon Group faces a new
Motors, and Suzuki Motors in Indonesia.

challenge amid the rapidly changing industry landscape. With this
order and technical support, we will strive to expand our new base
in the ASEAN market and become a global company.

It REEFia L OENE BT
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Kim Joong Bong

Sewon Corporation
Production Team (Assembly)

To. my Wife | love, ShangHee ~~

| think it's been a few days since we're married, but it's
already two months away!? Time goes fast.

Honey, | know you must have been hard to live in
YeongCheon where there is no any connection. | am
always sorry and thankful. Also | am sorry | couldn’ t
spend a lot of time with you on the excuse of being
busy.

| promise you that | will always try to have more and
better time with you.

There have been a lot of good times and there have
been troubles as well. Let’ s always make a good time
with thinking each other. Honey, | am always thankful
for making me laugh at my side whenever | am tired.

| will promise you again that | will make you smile for
the time we will make together.

You are always my first, SangHee. | love you So~~Much.
| will always give you a smile while we are living
together, QO
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Summer delicacy, Chogye-tang (Chicken noodle) Jung Mi - hee (Nutionist)

Sewon Precision
Let me introduce of ‘Chogye-tang’, the dish that make your tired taste up in hot summer!
Perfect Summer delicacy with sweet and sour!
- S Dot —— | Itis the best food in nutrition because it is eaten with vegetables rich in vitamins and minerals!
Q:IE “HO! E] & | — 2 > History
Chogye-tang used to be a cold winter delicacy in Hamgyeong-do and Pyeongan-do,

but now it is a cold summer health food and is a representative summer health food for chicken and vegetables.
It is called Chogye-tang, which combines ‘cho’ of vinegar and 'an accent of mustard'.

SHCH o : : » Effect

=]
27122 o dFE £ U 1M Chicken is rich in unsaturated fatty acids and essential fatty acids, which help prevent adult diseases such as high

blood pressure and heart disease. Especially, selenium, which is rich in chicken breast, helps prevent aging,
cancer prevention, and skin disease. Also, it is rich in vitamin B, so it is good for energy recovery, so it is the best summer health food.
It is the best food in nutrition because it is eaten with vegetables rich in vitamins and minerals

Ingredients

* Ingredients : 1 chicken (800g), 1 onion, 2 green onions, 15 garlic, 3 laurel leaves, 1 egg

* Side vegetables : 1/2 paprika red, yellow, 1 cucumber, 1/2 onion, and 1 jug of wood mushroom

* Sauce : Seasoning based on 800ml of broth: 6 spoons of vinegar, 2 spoons of soy sauce, 3 spoons of sugar,
1 spoon of mustard, 1 spoon of minced garlic, 1 pepper

Recipe

1. Remove the chicken's tail and neck oil and cut the vegetable

o 2. Add chicken and vegetables and boil for about 40 minutes. Boil the chicken and remove impurities.
3. Tear the cooled chicken into a grain and season it with salt and pepper.
Put the bones in the broth and boil for another 50 minutes.
4. Slice various vegetables thinly.
» = 7|Eto] 2l N 5. Season cooled stock with vinegar, sugar, mustard, soy sauce and salt and put it in the refrigerator.
ZHER 0|2 S4=Q} ot X|Ho| =2 7E H0|FXIR XIZ2 & He HE 2YAo= 7|9} + Menu TIP - If you boil noodles or buckwheat noodles together, GOOD! !
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Best Management Department
Compliment Campaign for Field Employees of Sewon China

[ Complimentary to Chongging Sungwon Assembly Team Leader, Li Rui ]

i‘! -,&‘_/..gg- fo] - Lets Compl

HEFRA

In 2020, in a difficult external environment, Sewon China is not settling for the present, but rather to turn this crisis into
an opportunity and improve and develop it one step further for the vital work environment, We are carrying out “Let's
Compliment the Best Management Department and Field employees Campaign” .

- On the basis of the strong sense of responsibility and ownership, we select the people who provide positive energy to the
organization every week, and hold an awards ceremony after the morning gymnastics. This makes the awardee feels proud
and rewarding, and serves as good example for other employees and a wave of new change.

In addition, the management department is also issuing smile flowers for positive business cases for managerial positions in
order to create a boom and change with a passionate attitude.

When the world changes, adapting to new changes is a powerful and successful organization. In 2020, the three companies
of Sewon China will work together to overcome the crisis with one mind.
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1. Please accept our apologies for ~ (~0f| L3l AtZFEZL|CH
Oi|A[1) Please accept our apologies for not responding sooner
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