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“We're all traill%.through time together, everyday of our lives,
All we can do is do our best to relish this remarkable ride.”

— A Script From The Film ‘About Time’ (2013)
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Sewonism : Spirit of Sewon

Chapter 6 : Labor-Management Harmony and Excitement
“ Labor Management is one heart, Workplace is the second family house, and it is a warm heart that moves people “

Definition and explanation
The management philosophy, “Labor-Management Harmony and

Excitement” is the foundation of the united strength of all Sewon
Group employees. Which has meaning of that we can create a
better culture of labor-management and an exciting way of life
when all the Sewon family members become one family and care
each other as like their parent and child.

Spirit of CEO

- Managers need to show their love and trust to employees and
care them as like a family so that employees working in the field can
work with excitement.

- It is the manager s job to create an environment which people
can work with excitement.

- If you work for money, it becomes labor. But it becomes joy when
you do your best in a given task.

Real management case
The will of the CEO of Sewon Group, a warm labor-management

culture can contribute to the success of individuals and the
development of the company and the country, left a case of being
the first business owner to receive the Industrial Service Merit on
Workers Day in May 1995.
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Even now, we are creating a working environment and corporate
culture so that all employees can enjoy what they want to do.
Iron-handling companies can cool people’ s hearts a little bit, so we
have created a natural environment where employees can have a
more comfortable working life by planting trees, gardens, octagonal
pavilions, and path. In August 1999, the Sewon Family One Mind
Resolution Contest was held at the Kolon Hotel in Gyeongju to
create an exciting workplace where all employees were able to
unite. Since this harmonizes effected not only the Sewon Family,
but also the neighbors, the development of the Sewon family and
the company leads to create happy society as well.
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A special poem in the Autumn

Autumn is a special season having more modifier than other seasons. Though there are many modifiers, such as solitude
and reflection, abundance and relaxation, and season of reading and poetry, 'poetry" is definitely the most suitable word to
a season of autumn. In that sense, Theme of Sewon prepared a special 'poem' that expresses the image of greeting with fall
season. Let's appreciate this poem while drawing a picture of farewell with hot summer and greetings with fresh fall.

The Beginning of Autumn
Hae-Young Jung
At this time of season, the grass grows slowly, so the farmers washed and hanged hoes and tools.
Mom opened the lid of the pot making sunshine on it, took out the soggy blanket and clothes from the wardrobe,
and hung it on the clothesline. Old and wet books are unfolded under the sun.

She opened the narrow path in our mind that no one can’t reach.
She opened and turned the page of the shadow between the heart and heart that can’t be polished <
upside down.

| put my hands in the wind hearing the song of cicadas coming down all day, then my mom’s
apron swept around me from the radiance of mountains far away.

Opinion

Now, it has been stopped. The end of summer heat and rainy season brought us another new start with blowing a fresh breeze.

When we open up a damp and shady place of our mind to that breeze, a path like a thread vein between heart and heart will be opened,
the spirit of the books will be opened, and mom’ s hands in our old days will be opened. When we stand at the edge of the longing for our
old days that our mom colors sweetness and ripened fruit firmly wherever she touched, the mountains surrounded like mom’ s apron in the
distance pour us out enormous, abundant, and courageous autumn. We can put our hands in the wind and receive poet’ s words. \We can
savor the world that we can’ t reach at slowly. Then, we don’ t see the poet, but we only can see the beauty of the poem.
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Young-Sook Jeon (Poet)
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Overcoming the crisis together
as a consultative body of factory manager

Due to changes in internal and external economic conditions and unstable factors, Sewon Group is currently facing many
crises. Among these, there is an organization that acts as a vanguard of crisis relief in the form of all Sewon Group affiliates.
It is a consultative body of factory managers of Sewon Group. Let's take a look at the role of these factory managers' councils.

What is Consultative body of factory managers?

It is a consultative body consisting of the factory manager and the
production team leader responsible for the domestic and foreign
factory operation of Sewon Group. This year, Kim Jin-Suk, the
factory manager of Sewon Tech, is hosting the meeting. Regular
meetings are held every Wednesday and occasional meetings are
held in case of internal and external emergencies.

What is the purpose of the operation?

Amid the unstable domestic and international auto market, the
decline in car consumption and production of Hyundai-Kia Motors
due to the Corona 19 in February this year has also greatly affected
Sewon Group. In order to overcome this crisis, all affiliates of
Sewon Group were organized to flexibly respond to the external
environment and achieve profits by sharing the advantages
and strengths of each plant's operation and redefining and
implementing the standards for efficient plant operation.

AT RIMUE, HE iR

What was mainly discussed?

First of all, the factories and the research center shared the problems
during the development process to establish countermeasures so
that the problems that occurred during the development process
would not recur in the same way in the future.In addition, each
plant shares cases of line rationalization and improvement of factory
operation to benchmark each other. In addition, we form a joint
response system through frequent meetings on major internal and
external issues that occur unexpectedly.
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White Paper on Work Life

It's difficult if the leader's gestures differ from his words.

Mehrabian's law

When Albert Mehrabian, a professor at UCLA in the U.S., published "Silent Message" in 1971, people were surprised.

This is because he said a shocking story that the content of conversations accounts for only 7 percent of the positive attitude towards
speaker. He said visual images such as posture, attire, and gestures of the speaker accounted for 55 percent, while auditory images with
voice colors or tones accounted for 38 percent. This is called The Law of Mehrabian.

This unexpected result has long been important in communication theory. But if you think about it a little bit more, you'll find something
strange that influence of the content is only 7 percent. Later, Professor Mehrabian pointed out that the study was being misinterpreted.

It doesn't mean that visual or auditory images are more important than content of conversations.

It means no matter how good the message is, if visual or auditory images are talking about opposite, message can be distorted.

There are quite a few such cases. If you say the same thing and it's interpreted differently. For example, let's assume that the team

leader said, "You're doing great" with three actions.

1. He is patting my shoulder with a bright smile and speak affectionately.

2. After staring at me while writing a text message on his cell phone, he speaks in a deep voice.

3. He speaks loudly with a frown and irritated voice.

We can see how the content can be taken differently depending on the visual and auditory images.

The leader sends a message that words and actions are the opposite.

Organizations put a lot of emphasis on communication in these
days. Even some organizations ask the leader to submit the result of
regular communication with the department members. As a result,
communication is becoming a new stress for leaders. These days,
we can't even ask for a drink in the evening like we used to, so
leaders call department members to a quiet conference room. The
leader, who has never communicated before, feels awkward about
how to talk with team members, then straightens his neck and
starts to talk.

"You're very busy these days, aren't you? I'd like you to tell me if
you have anything to suggest to the company or our department,
especially me. To be honest.” Team member said with an
uninterested face, “I have nothing to say in particular. There is no
problem.” He just wants this communication to end soon. When
the awkward time is over, the leaders blame the management and
the HR team for how to communicate when the other party doesn't
want to.

Why wouldn't the member tell the leader what they think?
That's because leaders' words and non-verbal messages are exactly the opposite. These errors usually appear in three forms.

1. He sends you a message repeatedly that he is not willing
to listen,

While listening to the story, the leader quickly checks the cell phone
message when it rings, stops the team member saying, "Oh, wait!"
and replies. He even calls in the middle of a conversation. When the
call is over, he says, "Sorry, what were we talking about?” or he just
nod his head from time to time while listening to the story, and |
don't see any response of sympathy. Of course he doesn't want to
take notes. There is no one to seriously suggest to a leader like this.

2. He changes it to a place where can solve misunderstanding
of the other party.

[t's @ more serious case. When the team member suggests
something, he starts talking about himself as if he's been waiting.
“You shouldn't think like that. My situation is actually like this, and
this is the position of our company.”

That' s how he explains himself. After the conversation, the leader
feels relieved. Because the leader said as much as he wanted like he
never had a chance before.

12  www.se-won.com

The leader thinks that the team members will understand the hard
leader's position now, and he thinks the communication was good.
But no way.

3. He just listens to suggestions. Only listening.

| don't think all the suggestions will be reflected. But it's a bitter
experience to realize that what you've been saying for more than an
hour is useless. There's no feedback at all. ‘Just listening to the other
person's story helps a lot.”

Counseling advice should not be applied strangely to the workplace.
A meeting with a leader is not a time for relaxing and consoling
counseling. But there are many leaders who listen and do nothing.
Do they think that listening to office juniors played a role in itself? A
team member under these leaders will not waste time and energy
on suggestions next time.
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Unique Cultures Of
Cars Around The World.

The culture of transportation has been changing as transportation
develops and becomes a part of our lives. Could that be?

There are unique transportation laws based on their regional and cultural factors that can be seen
only in each country. Let me introduce unique traffic cultures and different traffic laws in other countries.

Egypt - Accidents are also the Will of Allah

Most people in Egypt believe in Allah. Especially, people in Cairo,
the capital of Egypt, take car accidents in stride, they tell each other
'Mallashi'. In Islam, it means " It is a relief that you do not get that
hurt with the protection of Allah. In other words, it is not such a big
unless somebody dies.

Canada - People Come First

Many people that it would be easier to speed in Canada since there
are not a lot of population compared to the land area. However,
the rates of car accidents are unexpectedly low. With a little bit of
exaggeration, there is a saying that cars would stop if you put just
one foot on the road in Canada. Being able to turn left anywhere
and being able to drive motorcycles on highways are making a
surreal road scene.

Switzerland - Buying But not Making

It is hard to find well-known car companies in Switzerland. Swiss is
one of the powerful automobile countries that nearly one of every
two owns a car, however, it is weird that Swiss does not have a lot
of big automobile companies. However, car brand companies all
around the world are concentrated in Swiss, so it is a country where
you can keep up with the latest trend. Zurich is the city that is top
crowded with cars in Swiss, but less exhaust gas. You can get a
sense of Swiss people by seeing them putting their eco-driving into
practice.
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[taly - Pet Safety Belt Required

Most people in Egypt believe in Allah. Especially, people in Cairo,
the capital of Egypt, take car accidents in stride, they tell each other
‘Mallashi'. In Islam, it means " It is a relief that you do not get that
hurt with the protection of Allah. In other words, it is not such a big
unless somebody dies.

Russia - No Dirty Cars

There is a law that can impose a fine if your car is dirty in Russia.
That is because there are so many cars that are dirty and black with
filth. If you get caught up with your dirty cars, you will be imposed
with almost 30 dollars fine, so it is not a small matter.

Sweden - 24/7 Headlight

In Sweden, it is required to turn your headlight on while driving at
any time of the night and day. The law was informed to ensure that
every driver does not forget to turn on the headlights while driving.
You need to be careful since they would issue a fine if you get
caught up with your car no headlights on.

Spain - Extra Glasses are Must

There is a law that drivers who wear glasses while driving in Spain
are required to have extra glasses in their cars. The reason why this
law exists is to prevent any emergencies that your glass lenses fell
off. If you violate the law, you will be facing a fine, so do not forget
to take your extra glasses in Spain.
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Electric and self-driving car
technology trends seen through

the example of Tesla

Sewon R&D Center
Assistant Manager Chang-hoon Lee

A rising star, Tesla, appeared in the automobile industry that have
led by the major automobile companies. They came up with a
unique strategy in self-driving car than the other companies. Tesla
has technologies for both self-driving car and electric car, and their
level of self-driving technology is outstanding. In this article, we are
going to discover the unigue technology and the strategy that Tesla
has implied.

The first strength that Tesla has is the battery and about 70 percent
of the patent is battery related. Battery is the most important
element that needs to be balanced between, cost effectiveness, the
volume of the battery, and the safety. Preventing the overheating
circumstances while running the electric car is one of Tesla’ s key
technology that none of the other companies has yet achieved.

Next, is the A.l technology that allows the self-driving mechanism
that has created a new business model. FSD computer (HW 3.0)
that use ARM core, 1 GPU, 1 Neural Processing Unit (NPU) are
included in Tesla’ s models. Also, an outstanding wireless network
system that creates autonomous template network based on
Starlink’ s project. This project is aimed to shoot 12,000 satellites
and this will allow the internet speed up to 1Gbps worldwide.

Furthermore, Tesla use eight cameras to have a three dimensional
recognition as well as the distance from the obstacles, while the
other self-driving car use the radar. This allows Tesla to have a real-
time recognition. For example, Tesla can recognize over thousands
of different signs that has a specific meaning to it. This was achieved
by collecting a data from over one million cars that are being driven
worldwide.

Today, the driver have a duty to look ahead to ensure and prevent
the accident. This means that the self-driving level cannot be
exceeded more than level-4 according the figure above. However,
the present Advanced Drivers Assistance System has been reduced
the accident cases down to 85%.
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The Division of Small and Medium Enterprises
from Gyeongbuk Provincial Government

“Visit Sewon Corporation’

FAGErR R R R EHRAe

On August 12th(Wednesday), Division of Small and Medium
Enterprises from Gyeongsangbuk-do Provincial Government visited
Sewon Corporation.

This visit was made by Division of Small and Medium Enterprises,
where carry out policies related to small and medium sized venture
in Gyeongsanbuk-do, for the purpose of on-site visit to best smart-
factory in 4th industrial era and the promotion of manufacturing
competitiveness in Gyeongsangbuk-do.

The visiting schedule was followed by a tour of Sewon Corporation
1st Plant(Chaesin), a tour of 2nd Plant(Donam), and a meeting of
Sewon Group’ s promotional video. Division of Small and Medium
Enterprises who visited were impressed by Sewon Group’ s system
and site management. They also mentioned they will make efforts
to establish policies that can provide practical help not only for small
and medium-sized enterprises but also for mid-sized businesses.

Kim Do Hyun, president of Sewon Corporation, said, “Our company
continues to make efforts to develop the automotive industry, and
we will think a lot about our corporate role in preparation for the
4th industrial era and also innovate.”

Sewon Corporation will continue to make efforts to become the
best leader company in Gyeongsangbuk-do.
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Chongqing Sungwon,

Willingness to overcome the crisis that shone at the
Workshop of production group leaders.

ERATT, TLERERAENRRENNES

On September 4, 2020, Chongging Sungwon held a workshop for
the unveiling ceremony. Under the theme of "Same Bed (or Place)
and Different Dreams," they had a time to discuss and unite what
they really think about in the same space, the reality they are facing,
and the direction they should move forward.

In the morning, Deputy managing director, Seong-ho Kim,
conducted an education on the direction the members should take,
and later, they went hiking in Jindaoxia, Chongaing. While hiking,
they carried out a mission to express the keywords that come to
mind first when they think of the company through taking pictures,
and in this mission, They expressed the words 'Basic Compliance’,
‘3C5S, and 'Dongsang DongMong(Same Bed/Place, Same Dreams'
through the pictures.

The group which choose topic as basic compliance and 3C5S,
they cleaned the hiking trail with pre-prepared garbage bags and
experienced a pleasant happening in which they were applauded
by passers-by and the management staff of the Jindaoxia. It also
showed the importance of action and practice, not just thinking.

Luo Taibo, the leader of the assembly team, said "This activity has
brought us together to see the bright smiles of our colleagues
and to feel the sincerity and mutual trust in them. Although the
company is in a difficult situation, we will never give up and unite in
one mind to overcome this difficulty."
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The story of Sewon Group's Korean employees
supporting local work in Sewon America

[FA Division Members / Sewon Precision Industry]

We are from Korea Sewon Automation Team (FA Division) to Sewon
America. (Youngho Song, Jinseok Park, and Joowan Kim from the
Left). The main reason we came to SA is to improve C/T and Set
up lines. We heard the SA needed our help about the reasons. The
new car line installed together with production-related tasks such as
reducing C/T. We have done those work with SA, and we think we
had meaningful time.

SA plant is located in GA, U.S. so we had to trip to the U.S. because
of the reason. It was not easy to stay in the first time because of the
time difference with Korea. Also, the Corona Virus situation in the
U.S. too. It was kind of restricted life. However, Colleagues in SA
helped us a lot to stay and work in SA, so we could get good results
by completion of the work.

[Kim Young-un / Press Team, Sewon Corporation]

Hello. I'm Kim Young-un from Sewon Corporation in Yeongcheon.
Currently, we are dispatched to Sewon America for 3 months. The
purpose of coming to Sewon America is not only to solve problems,
improve operation rate, but also to educate how to work, and
automate the transfer line. Three months is a short period of time,
but | will try to pass on all the functions and knowledge | know to
the workers here. Sewon America employees, you can do it! Cheer
up with that mindset.Sewon America, Go for it!
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[Kim Young-pil / Press Team, Sewon Tech]

Hello, I'm Kim Young-pil from Sewon Tech in Asan, Korea.

| came to Sewon America for three to improve Press lines, make
better operation rate, and train workers. We are working on
improving the lines one by one. Although there are some difficulties
in terms of language, we are working with local employees to do
our best not only to educate workers but also to ameliorate them.

No matter what you do, | think it would be the best Sewon America
if you were to question why and what caused the problem.
During the rest of time, we will do everything we can to carry out
improvement activities and pass on all the knowledge we have
accumulated over the past 13 years.

Let' s go! Sewon!

[Cho, Sung Kyun / QA, Sewon Corporation]

When Park Jong-gun, the executive director of quality, asked me
if | could go to the U.S to provide technical support even in the
situation of Covid-19 in the U.S. and Sewon America's difficulty,

| confidently said that | could go and help without any hesitation.
Everyone was worried about the risk of contacting COVID-19, but
when the situation in Korea was bad, the Sewon America family
had sent to us masks and hand sanitizers. It reminds me that this is
the family spirit of Sewon, one mind, to help each other in times of
need.

| am participating in TMA PE new car quality assurance and MQ4a
mass production initial quality

stabilization activities. This is to achieve quality assurance early by
extracting and improving equipment, Panel, and quality problems
in advance. I' m proud to see that everyone is working hard to
improve productivity and stabilize quality on the floor even through
the difficulty of COVID-19.

| will always work together with the team members of the new car/
production quality team to secure

the initial quality in the development stage of TMA PE so that Our
company can become trusted as

a quality part by our customers. So, 1. Re - Starting 2. Re - Mind 3.
Re - Building. With this mindset,

| promise to always try and do my best. Go! Sewon America!
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Sewon Precision
New Automation Line,

New Manufacturing Environment

HREEL MEBMETE,

Vehicle body parts start with the press parts. The Spring House,
the most difficult of all body press parts, was reluctant by any
other body parts company in 1989, but Sewon Group successfully
produced the press as it went through trial and error with the belief
and determination to try.

The press lines of Sewon Precision Industry started with manual
production in 1989 and completed the full line automation
construction in June 2020 and is currently operating the production
line successfully.

Although Sewon Precision Industry has been producing products
based on Cowl Cross, which has the largest domestic market share,
it invested more than 2.3 billion won to build press automation
facilities in KUKA, Germany, in order to proactively respond to the
need for diversification of the auto market.

This automated facility investment reflects the management
mindset of Sewon Group Chairman Kim Moon-ki. By making active
investments when the economy is in a difficult situation, Sewon
Group's family's efforts to maintain a job for the rest of their lives,
and its management philosophy is that safety is the top priority.

In the future, Sewon Precision Industry will actively follow and
practice Chairman Kim's management philosophy and continue
activities to improve productivity.
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Sewon E&I QA team Park JinGyu

To. my love wife, Su-Min ~ @

The lovely Su-min who always gives me strength, thank
you and love you again for coming to me who is not
good enough.

Now we are a family that will live together forever. | am
pleased and happy so much!!

Let’ s live with love and care like this forever! Although
the environment we have lived in is different, Let' s
always understand each other and go through hard
things to live a happy married life!

Someone says there are a lot of fighting in the early
days of honeymoon, but let’ s think and consider each
other and have a happy life, Alright? | will become a
attentive husband and dad so you will not regret you
married with me.

Stay with me and watch me forever,

I am so sorry for fighting and hurting your heart While
preparing for marriage.

| promise | will hug you with my broad heart.

Let’ s try to make a good time in the future just like the
day we were dating.

There will be only happy days! Trust me and follow me,
[ will try hard!

The most beautiful Su-Min in the world, | love you ¥
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Beautiful autumn scenery in
China and America

[China] Jiuzhaigou Valley, Sichuan

The representative autumn scenery of China is Jiuzhaigou, Sichuan.
Pointing to the area from the Tibetan Plateau in southwestern China
to the Sichuan Basin, people praise it as "the fairyland of the human
world" or "the world in fairy tales. “ One of the most popular tourist
attractions of the Jiuzhaigou is Huanglong Mountain. UNESCO
designated Huanglong Mountain as a World Natural Heritage Site
(1992) and a World Biosphere Reserve (2000).

The surrounding primeval forests are natural, but the trail has been
made easy to walk for travelers. The picture above is Wucaichi,
which means a lake of five colors. The lake is simply spectacular,
with a beautiful color that is almost as mysterious as a painting of
a God-made landscape. You can feel the excitement of seeing the
fantastic scenery of Huanglong Mountain, where the ice cap melted
down.

[USA] Stone Mountain, Georgia

“Stone Mountain” is a magnificent, massive Stone, 24 kilometers
east of the city center in Atlanta and it is famous for its incised face
of President Jefferson Davis, Robert Lee and Stone Wall Jackson,
the leaders of the three Southern Confederations of the American
Civil War. The slope was not that high, so | was able to reach the
summit, listening to music and walking for about 30 minutes.

[t seems that there aren't many people because of the corona, but
there are more people than expected.

There are endless forests everywhere, and the blue sky welcomes
visitors.
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A new trend in the era of COVID-19,
an untact travel Car Camping

Recently, as the popularity of camping and the time spent at home due to COVID-19 has increased,
interest in “Car Camping,” one of the types of untact trip, is growing. Let us take a look at the Car Camping
where you can enjoy camping while keeping social distancing.

1. What is Car Camping?

It means to lodge in the car. Unlike regular camping, you are
lodging in a car instead of a usual tent, so you are not restricted
by time and places. Because it is possible to go anywhere in a car,
it has an advantage where you can enjoy camping in a quiet place
without the crowds.

2. Good car for Car Camping

Sedans, compact cars, hatchbacks, and SUVs with foldable second-
row seats are usually best suited for car camping. Putting a fluffy
mat in the spacious trunk will make a comfortable sleep area that
can match the hotel. Also, if your vehicle has a panoramic sunroof,
you can sleep while enjoying the stars in the sky.

3. Location

To select the location for car camping, you can search the internet
cafés or blogs to find the popular car camping location.

Though usually, these well-known places have lots of people, so it
does not fit the travel concept of untact. Therefore, anyone looking
for quiet camping can be disappointed. It is okay to find a place
of your own because you can enjoy the car camping anywhere in
nature, such as mountains, fields, and valleys, as long as you can
park. However, it is illegal to do car camping in prohibited camping
areas like national parks, private property, and coastal breakwater.
Also, it is better to avoid places that are too close to water, as there
is a risk of flooding.

-.—_-\

l'
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It is recommended to select the car camping location
in the following order.

1) Select the region you want to go: ex) Troup County

2) Location selection: ex) West Point Lake, etc.

- Search for places where parking is possible, such as vacant lot,
public parking, etc.

- There must be a restroom, and place where you can call for help
in case of an emergency.

3) Select a candidate site after exploring the surrounding with the
map app (road view) (Google Map recommended)

4) Check out the location: It is recommended to visit the location
prior because car camping might be prohibited.

5) Enjoy car camping.

4. Remark

One of the terms that are used for car camping is “stealth car
camping.” It means a car camping that does not leave a trace
so nobody knows who and come and gone. Except for general
camping grounds, most of car camping locations are usually open-
air or public parking lots without a separate manager. Therefore,
throwing garbage or making burn marks with fire needs to be
avoided because it not only pollutes the surrounding environment
but may also frown upon by the next person.

When you first start car camping, there may be several
uncomfortable things, but given that you can leave anytime,
anywhere, away from the repetitive life, it can be great rejuvenation.
In the future, you will fall to the charm of car camping which can
pioneers your places.

In these days where it is somewhat reluctant to travel even if you
want, how about going on a car camping with a special person?
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Chueotang (Boiled mud-fish soup) Hyenin Park (Nutrion managen

Sewon Corporation
‘Boiled mud-fish soup’ is an early autumn food to boost our energy.
Loach is in season from July to November, so it is also called ‘Chueo’ , meaning autumn fish, In early autumn when
cold winds begin to blow, ‘chueotang’ is rich in protein, calcium, and minerals, and when eaten, it helpful energy
lost in summer heat is restored

» The efficacy loach

The loach have long been an important source of animal protein for people who are tired of summer heat
and work, and are rich in minerals and vitamins. It also has Taurine.

So, protects the liver and intestines, protects vision, has a high percentage of unsaturated fatty acids, and
helps prevent adult diseases.

» Chueotang (Boiled mud-fish soup) Recipe

1. Put water in a large bowl, loach sit overnight and let it spit out sand, then take it out in a colander
and sprinkle salt on it.

2. Rinse loaches clean until the bubbles disappear, then boil them well and sift them or go to a mixer.

3. Boil taro and oyster mushroom soaked in water and season them with seasoning sauce.

4. Pour Chicken or Beef stock and add ground loach, seasoned waddle, taro, and mushrooms and boil
them well.

5. Raise the garnish and add brown pepper or perilla powder..
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Yu, Jin Seong

| compliment Jin-Seong Yu, a member of Finance team at Sewon
Precision.

He was always had a smile. Seeing that he always responds to
other employees with a bright smile despite his busy work, | also
feel that | should be a person who can be kind to others. | think
this bright image is becoming a positive influence on others.
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Yu, Seong zoon

| compliment Seong zoon Yu, a member of production team at
Sewon Corporation.

He works hard all the time, always smiling, and has a good
impact on his peers.
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Kim, Sun-Ju

| compliment Sun-ju Kim, a member of Quality team at

Sewon Tech. He is responsible for more than 10 cars, including
model KA4. Quality department has to responding to customers
day and night, and he has to go on business trips to visit
customers often.

Nevertheless, he does his best to do his job and always gives off
a positive vibe in office.
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Kim, Jae Bum

| compliment Jae Bum Kim, a member of Logistics team at
Sewon E&I. He is very diligent. | think i’ s great to see him that
he works hard in both field and the office, but always taking
responsibility and doing it to the end.

Also, he often works late due to careful review, but he always
sets an example for others with a bright appearance.
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We are holding a meeting to discuss sales strategies
as follows.

Date and time : Wednesday, 22nd May, 9:30 AM=11:00 AM
Venue / Location : Small Conference Room
Agenda / Subject : Sales Strategies and Action Plans

Would you be available on Wednesday the 3rd at
10 am for a meeting?

Please let me know the preferable date and time
from the list below.

Could you please indicate date and time which would
suit your schedule?

Please see attached for more details
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