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Spirit of Sewon

Chapter 7:System Management (Significance of Computerized Systems)
he development of the computer system is directly related to the future of SEWON Group.

e effort of the entire company on being prepared for the future and managing risks should be
\tinued.”

Definition and Explanation

von Group's management philosophy, which emphasizes the
portance of "the accuracy and speed of the computer system," is
enjcial 1o prepare for the rapidly changing internal and external
conomic environment. This means that all executives and
| ployees should actively participate in the system improvement
ind it can bring the development of not only a management system
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7 Actual Management Case
The establishment of the SAP ERP system of all affiliates of Sewon

Group took about five years from 2014 to 2018. Rebuilding
systems in all areas of all affiliates at once are hard to find in general
companies, but Sewon Group succeeded in the project with the
passion of all executives and employees by becoming project
owners directly.
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but also the future of SEWON Group.
3 In December 2020, special education was conducted to emphasize

4 ‘@ Mindset of the CEO understanding, interest, and participation in the computer system

* The accuracy and speed of computer systems are directly related to  for executives and employees of all affiliates under the supervision

the future of Sewon Group's management environment. of the CEO. The CEO stressed, "It is up to all executives and
employees of Sewon to see how Sewon's computer system, which

A competent person is a person who can do what others cannotdo  started with a lot of effort and determination, will proceed.”

in difficult times, and a person who does what all others can do is

not a capable person.

-

We must know exactly where I'm supposed to be and what I'm
supposed to do and need to be interested in our own job.
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Resolution of the Promoted by
Title’ Year 2021 Group’s Regular
Promotion

CFO, Sewon America Director. Nate Jung

1. Promotion Greetings

Hello, Sewon Family. | am Nate Jung in charge of CFO, who became
the Sewon Family in Sept, 2009. In spite that there are many areas
for me to improve, | feel a great sense of responsibility to take a
important role in Sewon America. However, | would like to thank
the Sewon family for the support at all times, and | will always do
my best to achieve the goal of Sewon and myself.

2. The meaning of the ‘Director’ by Nate Jung

The Director’ s role is like to complete the pictures in progress. |
think that it is the role of leading the direction so that unclear and
unfinished sketches can be completed into wonderful drawings.
Based on Sewon's management philosophy, we will review and
plan, utilize resources to the maximum, and endeavor to induce a
change of thoughts of all members.

3. Goals and Resolutions

Looking back 10 years ago, there were a lot of contents that made
embarrassing. | will practice the philosophy of the Chairman Kim
who listened to even those parts and taught me a lesson. | will
always think about new ways while learning from everyone, and |
will keep the attitude of improvements to make a better workplace.
We will communicate with each other and take the lead so that we
can feel the excitement of achieving our goals.

06  www.se-won.com
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MLP Department of Sewon Corporation
General Manager. Geun Bae Jung

1. Promotion Greetings

I am Geun Bae Jung who is in charge of MLP Dept of Sewon Corporation.
The MLP department consists of the Material and Logistics teams.

[t serves as a support department to ensure that there is no
disruption in production activities, and we give our priority to
‘maximization of profitability' for the company.

| believe that there are many changes such as title change,
regular promotion and transfer. Personally, | felt a little sense of
accomplishment from promotion but at the same time, | also have
a big burden about how | can lead this department in the right
direction with responsibility.

2. The meaning of the ‘General Manager’ by
Geun Bae Jung

| think the General Manager is the position that can lead and
be responsible for any Department of the company. As a higher
position of a company, General Manager should be a role model
and guide the team members, and develop professional work skills.

3. Goals and Resolutions

| will take the initiative as a General Manager, take responsibility for
the department, and make a department that becomes the best of
Sewon Group by uniting all members of the MLP department. In
addition, by maximizing the work competency of the department
team members, we will become the best department that serves as
an example of the group.
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Resolution of the Promoted by
Title’ Year 2021 Group’s Regular
Promotion

Material, Sewon Tech Manager. Kwangeun Kim

1. Promotion Greetings

Hello! | am Kwangeun Kim, a manager of Material Department
in Sewon Tech. | am currently managing raw material, MIP and
material sales to tier 2 suppliers. In addition to this, | am managing
customer relationships with raw material and CKD sales support for
overseas plants.

| would like to express my gratitude to all the seniors, colleagues in
Sewon who guided me into the place where | am now. With a great
responsibility, | will do my best in Sewon.

2. The meaning of the ‘Manager by Kwangeun Kim

| think that a Manager is the bridge of communication between
upper management and team members. A Manager needs to have
good communication with Assistant Manager and Specialist so that
we can have higher work efficiency. And | think the Manager needs
to do the role of a step-stone so that upper management can make
a decision quickly and effectively.

3. Goals and Resolutions

| will break my own framework of the past such as just doing
my own job, instead | will increase the work efficiency and
professionalism with a broad perspective. As a Manager who is
always caring and communicating, | will do my best to contribute to
the development of Sewon Tech and Sewon Group.

08  www.se-won.com
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Die Technology Team, Tool & Die Manufacturing
Assistant Manager Kwanghyun Choi

1. Promotion Greetings

Hello! | am Kwanghyun Choi, an Assistant Manager of Die Technology
Team in T&D Manufacturing. | am currently in charge of approval of
manufacturing process for large dies, making Structural Review and Bid
for new car projects.

| felt a great sense of responsibility in the company's life, with improving
my indolence and shortcomings. In the future, | will work hard to show a
more developed myself to my colleagues.

2. The meaning of the ‘Assistant Manager’ by
Kwanghyun Choi

| think a Assistant Manager is a bridge between managers and
team members. When a team member faces a problem, the
assistant manager’ s role is to help solve problems through the
past experience by explaining manager's instructions easily for
collaboration. In addition, | think it is a position where we should
make efforts to make up for the shortcomings without being over-
confident.

3. Goals and Resolutions

As a Assistant Manger of the Die technology team, | will try to
create a better working environment and die structure through
communication with floor team members rather than designing die
drawings by simply focusing on theory. Furthermore, | will become
an active Assistant Manager who contributes to the company with
responsibility rather than working in a passive manner.
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New CPOs who leading the first change of Sewon Group

Sewon Group is facing a crisis situation in 2021. In order to proactively respond to crisis, the company is making changes in the management
environment and human resource management. The biggest change among them is the movement of new CPO and executives of each
affiliate of the group. As the beginning of the change in the Sewon Group, we would like to hear the resolutions from our new CPOs .
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Sewon Group, Planning Department /
Song, Keun Soo (CPO)

Hello, this is Keun Soo Song, CPO of Sewon Group Planning
Department. During the severe period caused by COVID19, | feel a
heavy sense of responsibility by taking on the duties of the CPO, and
| will become a cornerstone that can be a time of new challenge and
maturity in the next 50 years.

The labor management relations are stabilized by instilling the
Chairman’ s philosophy of “if you change your mind, the world
moves” and Sewon spirit of “interest, responsibility, you can do” .
And, | think it is time when the field needs efforts to take a leap
forward from its current position.

My goals as the CPO of the Sewon Group’ s Planning Department
are as follows.

Enhance profitability and secure future competitiveness through
reinforcement of organizational power and efficiency of computing
systems. Managers will lead the field with strong leadership, and
Sewon will leap back from its current position to establish a status as
a global auto parts company and a production management system.

We will do our best to make all Sewon people take pride as Sewon
people and make proud themselves for their job.

10  www.se-won.com
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CPO of Sewon Precision / Park, Jong Gun

Hello, this is Jong Gun Park who has been appointed as the CPO of
the Sewon Precision. Through change and innovation, | will create
an environment where you can find the joy and energy.

Sewon Precision is operated with a relatively small number of
employees compared to other affiliates of the Sewon Group, our
ability to carry out our work is stronger than anyone else.

Sewon Precision will continue to expand the production of body
parts and make every effort to contribute to sales growth in the
future. In addition, we will expand the scope of work by assembling
the vehicle body and providing an opportunity to all employees to
improve their multifunctional capabilities.

| will take the initiative first to ensure that all employees of Sewon
Precision to have ‘interest’ which is the core of the Sewon Group’ s
management philosophy in their respective duties and to make
Sewon Precision more cooperative and supportive with each other.
In addition, we will create an environment where all employees can
experience a “exciting workplace” .
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Sewon Tech - Plant Manager / Cho, Kyoungik

Welcome everyone. | am Kyoungik, Cho, Sewon Tech's Vice
President, in charge of a Plant Manager with a significant mission
under world's fast changing economic crisis.

Throughout the past 26 years since Sewon Tech was founded at
1995, we sometimes had to face hard eras.

However, | realized that we could overcome those challenges with
minds of Sewon. Minds like 'nothing is impossible' or ‘creating
something out of nothing'. As in charge of Sewon's Plant
Manager, | will lead our company to a bigger difference with great
responsibility.

Out of many Sewon’ s subsidiary companies, Sewon Tech is the only
place that is not located at industrial complex. It is rather built on
a mountain, size of 59,305 square yard, offering Dormitories like
hotels, a beautiful garden, and an octagonal pavilion.

As Sewon Tech’ s Plant Manager, here are my goals.

Sewon Tech’ s training class was established this year. Activities
of training class is starting with the help of Sewon Corporation’ s
training class like Sewon Corporation’ s commissioned education.

| will promote the settlement of 3C5S and improvement on
mindsets by high quality of systemic methods on trainings. | will also
bring a rise to our income with Labor-management harmony and
improvement on productivity.

| will dedicate all my passion and will to mark the history and to take
a farther step of Sewon Tech. Furthermore, to spread the business
philosophy and efficiency of Chairman, | will put all my effort as a
Plant Manager.
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Sewon Mold Factory - Plant Manager /
Kim, Jeong Hun

Hello, everyone. | am Jeong Hun, Kim, Senior Manager, a newly
charged Plant Manager in Sewon Mold Factory. As Sewon Mold
Factory' s Plant Manger, | will try my best to fulfill your expectation
with the heavy responsibility.

Sewon Mold Factory is-

First, full of young employees. The average age of middle 30’ s
allows the potential of fast reaction as well as adaption. Secondly,
under the guidance of Japanese Technical advisor, Hayashi Tsutomu,
our mold manufacture technology has become the top. This year, in
2021, we are looking to guide all Sewon’ s mold technology.

As a plant manager, here are my goals. In case of a decrease in
income, | will response preemptively with cost reduction such as
minimizing unnecessary expenses. While enhancing plant’ s self-
sustaining capacity by reinforcing overseas order, | will assure the
diverse of products for future technology and diversity of customers.
Furthermore, | will launch an advance project of the Smart Factory
and bring efficient productivity system.

In the year of 2021, Sewon Mold Factory will be Dynamic, Young,
and Funny. We will design our future here. With a young

plant manager and employees that do not fear the failure, we will
bring a change to our workplace and make plant a fun place to
work.

:Lé:i_T'_Il-Ol NN}
S

I
og!
Ok
0
ro

%
rlo

Y=0| LALICH TR 217 300H F810)7) Ti20fE S0l
4 Qls RS Rl {

T3 U J|EDE (GI0pA] 22D 7[gx|EE 28 HEIIEY) %%‘h)

YHe2= MO 28 st ZdgU
|7loll Che[Stod, S22 A Zlast 5 BH/EHS

=0l 20218 MEDE M =29 7IeX|=0l Y& ol g iuch.

Ofm
%
x
=
I
[0
Hu

|2 A7 |t Ciebet uAMsiEE Qfsh MiES Chetst SIS,
22| HMAE olF s

HXl= oA 0[2HE ARSI,

H1o9] Higls Ee7, dbiE L= sg8ds USUsU.

BRI K SIEE) ®EIZE

AR HRER HE KEEHTEEE.
BERAEIT W KXNEE, BRARERE, BHITER
BEFENARNOANNBEHES N1,

BRI, %—, FRRARS. RAEHFERE05Ha,
P BRI R UHEN. 2, BYEABABRE (7
BER) HRAES, SR TRASIESARNTIE.
SF 2021 F, HREAFHTERERIAES,

ERBRI T KNERNT. ARNEER NN, $El
HOTRENEFFRRRANTT RHTERH AR
BRABIMTE, ERERATI BAERNNER, ATA
REBRAMEMAZHOBHR, BRAFRZTL.

BN, #HEEI SEAEL, ERAEBNEFERER.

2021 FRAT ERHEN. FB. RHRRNHBTTRITARR,
BREMABEMNERII T K FRAR—EMEZUZR,
BR—ATRENNREL .

2021 SPRING EDITION 13



Sewon Theme 3
TRLH7L T Fetof st METIEES| M2t 7D

A=LH97t == Skl Diet
HR7IES| 424

F2LH19 71 2 £ 70| Ci71REM 22[9] 0] 2| H2PAEU .

IT
HMADHEO| 9501 HES 7t e KIS,

AZLLELEE CHA| 0|72] M| 40| 2| Pi=CIH, £
[

SHio] RlojR= I CHE 2 Ate|H H|2F0| A42ICHH

B 023 g B

I e of otA3 Hg 2| I EEepl wors e
Aggael o B 2l g I oL RACHs F=oix|
2y [ ET R I o AR sl 2l

. s B B2 2ol 24 0 ofsjop 8 2 2t

R . 2 olLt 13 x - et

I JE

2%

F 200 HO| ME7IES0| SHS aiFA 7k2dl, BH Z2LH19 7H A
EOHHE 7HY St A2 P2 FRCUX|0) tiet 22| gHozE

o =

S i1 027 Oif TiLID Ak 7t SRt 5 52% RA%t AlZlol
bt

—

IT
[EE 2L HC 71 31% 2 F 74| Bl 7Ky
t

Ral

0

8]

0
ro o

4
=2

5 LS
%2 HI8S AKIEILIC
19 SER 0% 2MES 57/ AT e QS
SH0{CHL|T ACF & EsiERELIC
cigoz  XHAOA| Qlof ALt Qlsf L71 71E 2 5l ROI0IX|of thet EozE 0jAT &R0
ME5 S0 ESIECY 7} 37%, ‘B Z0f Tt AAIN0| MZITH 7H30% 2 J1 B2 B8 AIKBIRALICH

14  www.se-won.com

OlX|afez ‘FZLEZE BLIE CHA| O] MO NIAO| @X| Q4=CtH | = LRHI0| 3ot E CHE 2 AS|A H|2f0|
=l |HAUZHCHE AARO| 22 OXIE 7HRICE It
33% ‘1 f 7tE0F & 24 2Tt St & ZEZ0Y Tt 21% 2 1Y E2 HIg

= s
O|ZA| Zithet 2= Sl MECISS Z2LH9 2 Qlet Biglef 42is &

W
o
=
0
A
10
(=]
=
rt
iml
i
>
ot
min
10

o Hal=s oL ?

ZALHO|EFH0| 22U MEH= ot Lo ASHIE FAfeh Zujo| M=H 1

S
ofZRol B

[
2
d
oM
d
30
]
K]
ot

i ol SE0f Tt st 0fE LIERAS7IR 7 24 Zilo| 28 A o] ‘SlA oHAY gst ' I|xsh Sof

et 20| 2 BT BIR HAY © EUiT} QAR AXS QAIRCID BiLICH .
ofof RgHOZ e 212 X717| 98t L-HOR BOIRI=HIR 0 2t HLREE ol 4H £8 2 il @ o
Soictn B . :

S ARIS0] 2142 Halstn Ol XiZ, MR/IESE 2010 7N Wt HEE 251 AUNE NS S oM o
725t 22 DIS0pIB ZASLICH 3t olHEt SH BHS YolsiciRs Y TRl ORI ofi2e @ &.
SRLIZ 4 Sl MR71Z0| Eloios BiLict

2021 SPRING EDITION 15



Sewon Theme 3
FRLHO7L FE Felof Cist ME7IEES| M2t D

Sewon family's

thoughts on the impact of Covid-19

A

As Covid-19 approached deeply in our lives, our daily lives changed greatly.
Now we have successfully developed Covid-19 vaccine and are waiting for getting vaccinated,
we have looked into Sewon family's thoughts on the impact of

Covid-19 through a brief survey.

About 200 Sewon employees responded to this survey.

The 1st question was what they want to do the most if
Covid-19 ends. The two largest percentage of respondents
answered as follows. 52% answered "l want to travel as
much as | want” . And 31% answered “| want to meet many
people regardless of place or time “. In addition to this, 10%
of the respondents said they want to enjoy cultural life and 3
percent said they want to visit famous restaurants.

The 2nd question was what the biggest change they felt
due to Covid-19. 37%(1st) of the respondents answered
that “wearing a mask became a daily life” and 32%(2nd) of
the respondents said “they became cautious about many
things around” . In addition to this, 13% of the respondents
answered that "wearing a mask has become more
comfortable." This is the opposite of the answer that wearing
a mask has become stuffy. We can guess that it’ s because
wearing a mask gives them some convenience coming
from hiding their facial expressions and appearance. And
some others answered, "l had more time with my family *,
"Wearing a mask made me see people's hairstyles and eyes
more often." and "It's good to prevent other diseases thanks
to wearing a mask."

The last questions was what if your life doesn’ t come back to
normal even after the Covid-19 ends or if there's another
big social constraint that comes unexpectedly? In
response to this question, 43% answered "
will just accept it calmly “, 33% answered
‘| have my own will to overcome it by
bumping into it" and 21% answered "|
don't know “ Through this

brief survey, we were able to
understand the changes and thoughts
of Sewon people caused by Covid-19.

16  www.se-won.com

What do other people think about their
changes of life?

According to the Empos Big Data team's analysis, the amount
of "Homebody" references for about two months from
January 1 to March 8 increased 642% compared to last year.
| think this is the case in point showing the daily changes of
increased time to stay at home due to Covid-19. As indoor
activities increase, the interest in delivery apps and TV shows
has been also increased. Through this, the close contact with
many people in public place and outdoor activities have been
greatly reduced.

So what about the changes in external activity? According to
the analysis results, interest in "dinner", "shopping”, "movie"
and "kids cafe" decreased significantly compared to last year,
while "health center" remained similar to last year. Perhaps
it' s because people want to protect health from infectious
disease. Therefore the consumption of 'health-related foods'

has been also increased significantly.

We hope all Sewon family build a healthy body
by exercising properly and eating healthy
food. Also, we hope all of us to be a
Sewon family who can always overcome
difficulties with a positive mind no matter
what inconvenient environment we face.
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White paper of work life
Basics of Attitude at Work

Attitude is the first step in building relationships with  As the position higherand the related experience increases, it

interested parties. Attitudes are more important in the
case of new employees, if they perform from a long-term
perspective, or if they do not have a lot of experience in
handling their work. It is no exaggeration to say that attitude
is the most important factor in starting a new job as the only
thing to refer to before building a reputation or performance.

is important to achieve practical results rather than attitude.
But we must not forget that what is needed to get promoted
in the early stages of building experience and skills is an active
attitude.

In other words, attitude is the easiest criteria for determining

In general, the less relevant performance experience or the  whether this task can be successfully performed or not when

lower the position, the attitude is more important.

Even if a new employee has excellent ability and intelligent
brain, it is difficult to show all of his or her capabilities within
the company's organization. It is highly likely that various
technologies that make the job run have not yet been learned
because the decision-making range is narrow, not long after
joining the company, there is not enough time to find out
the work. In other words, it is difficult for new employees
to work well regardless of their level of ability. Under these
circumstances, their boss has to set the standard for judging
his work skills in an attitude.

As the position goes up and the performance builds up,
the proportion of demands for an active attitude from the
other person decreases. Come to think of it, few company
executives are asked to take an active attitude.

challenging a new task or when doing something difficult to
clearly understand the cause and effect.

If you are not confident of successful results, let's work hard.
Hard work does not make you lose.

Attitude is important even if you are a person who handle
things well. Someday, it should be improved, but in Korean
culture, there is still has a recognition that "working hard
= Good at work". It is better to avoid such as doing other
things during working hours unless you are in a position or
environment that doesn't need to be noticed at all within the
organization. Because the most of companies have relative
evaluations of personnel management. For example, if only
one of the two people with similar work performance can
get a good test, the person with a better attitude will have
advantages.
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Warm Spring, Change of Season

Spring Health Care Act

The cold winter has passed and the warm spring has already come. Looking around these days,

various flowers are in full bloom, giving off a spring fragrance. With welcoming spring,

we feel like starting to refresh my body and mind. However, you should pay attention to health care during

the change of seasons because spring is a time that the immunity is easily decreased due to the severe temperature
change, yellow dust, and micro-dust. Here are some simple in-between-season health care methods:

1. Ventilate indoor frequently

If you close the window, you may think it is safe because
external pollutants such as external dust and fine dust do not
enter the room.

However, the pollutants and harmful viruses (especially
Corona 19) caused by furniture, wallpaper and indoor
activities are stagnant in the air, prolonged exposure can lead
to various diseases.

In particular, indoor air should be ventilated frequently during
the spring change season because dry air causes rhinitis and
skin dryness.

Ventilation is best to be done 3 times a day in the morning/
afternoon/evening, at least 30 minutes from 10am to 9pm.
when atmospheric movement is most active. (However, if
micro dust, pollen, or yellow dust are severe, ventilate it for at
least 10 minute per time.)

2. Light cardiovascular exercise

The change of season is also a time when our bodies adapt
to the environment.

Our bodies and minds that have hardened during the cold
winter are not ready for spring yet. Symptoms such as cold,
fatigue, and spring fever occur because immunity decreases
that much.

22 www.se-won.com

Try Light cardiovascular exercise and stretching to welcome
the warm spring. Relax your body, which is used to the
cold with relatively static exercises such as jogging, yoga,
and bare-handed gymnastics, and correct the disorganized
biorhythm.

3. Hydration and sleep

Water accounts for about 60 to 70 percent of our body,
so we need to get enough water. Drink water frequently to
eliminate the accumulated wastes from your body and boost
your metabolism.

Sleep is important as much as hydration. Irregular or
insufficient sleep can impair immunity. An average of
eight hours of good sleep a day can help you improve your
concentration and relieve stress. Especially, excessive stress
can lead to decreased immunity and get a cold easily during
the change of seasons, so please get enough sleep.

Spring, the first season to start the new year 2021!

| hope that this spring will be an opportunity to improve
immunity and overcome Covid-19 by following the proposed
change-of-season health care act.
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Application of self-driving cars
Sensor Technology Trends

Sewon R&D Center
Assistant Manager Changhoon Lee

To implement autonomous vehicles, several cutting-edge
technologies are needed, and among them, ADAS (Advanced
Driver Assistance Systems) is emerging as a key technology.
The ADAS market is divided into three areas of recognition,
judgment, and control in terms of technology, among which
cognitive domains using sensors such as Camera, Radar,
LIDAR, and GPS are important factors. ADAS's sensor and
computing market is expected to grow to $22.4B in revenue
over 25 years.

Several manufacturers have adopted radar and cameras as
essential sensors for autonomous driving, and selectively
use LIDAR and ultrasonic sensors. For each sensor, Radar
is a basic sensor due to its superior distance recognition
performance and excellent price competitiveness. Radio
waves transmitted through the transmitting antenna are
reflected off objects such as vehicles and received through
the receiving antenna. Time/frequency differences in this
transmission/receiving signal allow us to estimate distance
and relative velocity, and to determine direction through
phase differences.

Camera is also increasing in proportion to the type and
performance of the functions supported by resolution
and angle extension. The higher the resolution, the more
recognizable object types increase and the better the distance
recognition performance, but the required computation is
also rapidly increased, accompanied by optimization for the
target scenario.

The basic principle of LIDAR is the same as radar, but distance
information is obtained using a high-power pulse laser.
Vehicle LIDAR usually use a laser beam with a wavelength
of 905 nm, and they have a strong straightforwardness
without spreading, allowing them to obtain precise position
information compared to radar.

The need for LiDAR increases as the level of self-driving
increases, but the high price problem is still a challenge to
overcome. However, Velodyne, a U.S. company specializing
in LIDAR, recently introduced a small LIDAR at CES 2020 that
costs from 80 dollars from 80,000 dollars per unit in 2007,

Each of these sensors complements each other, and it can be
seen that the era of autonomous driving will soon come.

| think it will become a daily routine like using a smartphone
in a few decades.
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M| E|=2| 0|24 Introducing Sewon Tech's future,
M3 0 AJRSH|C} Sewon Tech's education Team

B = . . : L .
- Chairman Kim ‘s emphasis on establishing an education team -
_ = S|XAHL o A —
dE7| el usH JEo| HX
On March 8, Kim Moon-ki, chairman of Sewon Group, visited Sewon Tech, an affiliate of Asan, South Chungcheong Province,

about 10 months after his visit on May 5, 2020.

A3 MEOIE ZE7| M2 2020 E 52 5 HHE 0|Z 2F 10 7€ O Bhoyf| The chairman traveled around Sewon Tech with the team leaders of each department under Cho Kyung-ik, who was newly appointed
ZLHOPALS] AIDAIR ! MIYE|TZE YIRsHSLICE . in March this year, and talked about where Sewon Tech should be different and where it needs to be developed.

In particular, during this visit, he personally selected the head of Sewon Tech's education team and instructors, emphasizing the importance
and necessity of the training team through conversations with Sewon Tech employees.

The chairman said, "Sewon Tech is a representative place of creating something from nothing and a factory of cutting mountains.
| made the present Sewon Tech with the belief that | can. This belief should be taught and disseminated by the education team to
all employees, and the awareness to cope with the uncertain environment of the future should be developed.”

He also said, "the field-centered education team should be fostered and the factory environment should be changed through education.
When I visited a Chinese affiliate and saw the site, | felt that the factory environment was surprisingly good. So | thought again about
the importance of the role of the education team."

All of Sewon Tech's executives and employees also reflected on what they lacked and did wrong through the words of the chairman.
Along with the establishment of a new education team, we realized once again that only new changes can Sewon Tech survive in
an uncertain future industrial environment.
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Introducing Sewon Tech's future,

Sewon Tech's
education Team

- Reporting on Completion of Training for
Sewon Corporation -

In 2021, Sewon Tech Education Center was newly established. The
Sewon Tech Education Team completed two weeks of training from
March 15th to the Sewon Corporation Education Team, and the
completion report was conducted on March 19th.

In the completion report, attended by the chairman, board of
directors, head of production/general affairs team of Sewon
Precision, Sewon Corporation, and head of Sewon Tech, Seong
Cheol Shin, Eun Kyoo Park, who completed the training, and the
mid-to long-term operation plan of the education team.

Seong Cheol Shin, the team leader of Sewon Tech's education team,
showed his will in a complete report, saying, "We will reflect on
what the chairman emphasized and create an environment where
field workers can enjoy and work on their own." In addition, Eun
Kyoo Park, an educational team official, said, "It was an opportunity
for me to think of my initial intention once again, and | will do my
best to instill my initial intention in all my employees when | return
to Sewon Tech. *

The chairman said, "l appreciate the willingness of the two
educators to voluntarily support the training team, and | hope you
will do your best to make Sewon Tech the best factory like Sewon
Corporation Chaeshin Plant."

Rather than hoping for short-term effects in the future, Sewon Tech
will systematically lead the education team to become the world's
best factory like Sewon Corporation's Chaeshin plant from a long-
term perspective. In addition, all employees of Sewon Tech will work
together and participate in the new leap forward and growth of
Sewon Tech.
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Sewon Corporation
Opens New Era of Chaeshin

=ZA4M01 x{LIACHS| gt St
- The story of the Chaeshin’s relocation plant
— NS AL AIREO| RHAIZ XL O] 0|0F7| - in office of Sewon Corporation -

Sewon Corporation has opened the era of Chaeshin plant. Sewon
Corporation’ s office moved from the former Donam Plant to
Chaeshin Plant on March 20.

Sewon Corporation established Chaeshin Plant in 2017 during the
operation of the Donam Plant, and became the current Chaeshin
Plant through the expansion in 2020.

Previously, only Die factory managers worked but through the
relocation of the office, all managers of Sewon Corporation will
work at Chaeshin Plant. This means that through this relocation,
the Chaeshin Plant has been transformed into a new main pillar of
Sewon Corporation.

Sewon Corporation Chaeshin Plant consists of a Die factory, a body
assembly plant, and office on a 26,261-pyeong site, and It is the
largest single factory plant in Yeongcheon.

Kim Do-hyun, Chairman of Sewon Corporation, said that as
employees have come to work in a better place, there is an
environment where employees can work more comfortably in the
new office.

Based on a new working environment and a new mindset, Sewon
Corporation has a new opportunity to reach a higher goal. We are
so eager to work in a new place. we will continue to make sure that
everyone can boast.
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Sewon Precision Industry Manager. Yun Huijun
Dear. My love Jungmi ~~

It's been almost @ month since we became a husband and a
wife.

| was wondering why time didn't go by when | was preparing
for the wedding, but time passed quickly after the wedding.
Now it feels like a dream to be together in the same space
everyday.

Maybe it's because we spent most of our relationship with
Covid-19, but the pictures we took together were full of
masks, and there were many inconveniences and regrets
when we were dating, but we had a great time with-out
stress.

In the beginning of our relationship, | was afraid of Covid-19
so | voluntarily tried to refrain from dating and enjoy dating
in the car to avoid people, but | think it's become a precious
memory.

We've been living each other's lives until now, but we've
changed to living together after marriage, and there will be
times when we feel different from each other. But we will be
able to narrow our differences through many conversations
and efforts.

Now that we have to get used to the word ‘husband and
wife’ , but I'll try to be a good friend so that we don't lose
them name as ‘Huijun and Jungmi’ . Let's call each other's
names as often as you want.

| will try to make your decision to be my wife an excellent
decision. I'll keep trying to keep the promises | made while
preparing for marriage forever,

Let's write our love story in a fun way.

LOVE YOU.
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Jeju Hallym Park Tulip Festival
A place to call spring

In the spring season of 2021, we introduce the most springy place
to the Sewon family. It is Hallim Park in Jeju Island, where a feast of
tulip flowers, which created a park with nine themes, is held.

Hallim Park's Tulip Festival, which has a full spring energy, is a spring
festival representing Hallim Park, featuring 40,000 flower gardens in
13 varieties. At Hallim Park, the green wave of palm trees begins at
the entrance.

REEE R
HMNERAEREEKE

2021 £MFER, BERFENARESEANIT.
EFEA 10 53, A9 MEMTENBEELET ZHFMN SBMAE.

It consists of subtropical botanical gardens filled with rare plants
from all over the world, palm trees with Jeju Island's unique flavor,
mountain meadows with beautiful blooming wild flowers, and
pond gardens that maximize natural terrain.

The Hallim Park Tulip Festival offers a wide range of birds, including RHERS RN AETEEETE 131 4 HEAUERENE, MSHRLAEADFBRBFRER T —F FHZEHR.
parrots, peacocks, ostriches, and turkeys, as well as flowers. In
particular, where there are various birds, peacocks have such
mysterious colorful feathers that they must be seen once.

REZ—IRHR T MR ST ERNEHEYNTREEE, 1OFNSHE0XIENME, ISEENTALE,
EWHILEER, RAREREBROPIELBER, 2— P MRESILAERNLT.

If you stop by in early April, you can see cherry blossoms. The
appearance of people spreading together around the meadow
house in Jae-am Folk Village reminds us of past memories. In
addition, there is a place where you can experience the modern
reinterpretation of traditional Korean clothes, 'Jisungjo Hanbok-
eum" as well.

BRAEBEERATNER, EREANSEEPETTUERBE. A& 5. kBEFMER. AHEEMHEMNMT,
AR EN AR ENPERSHM, —EBE K.

4 BYIREHE, WAERIER. EARANAFEERE —EBRANEFLAEREE. o, AXEAMNLE " MEEHEL
TRk, RARIRAREFTERERSROERISET.

In the spring of 2021, it will be good to experience the spring of the #2021 FHEXR, AFMNEBHLEERSHRRENEX LR THENER.
Sewon family here in Hallim Park, Jeju Island.
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Seasonal Food of Spring
- Rice with Chwinamul & A Marinade with wild chive -

sewon E&1 / Dietitian Kim, You-Jin \

Chwinamul is April's seasonal vegetable with its unique flavor and taste.

T1+QYr & CranOpLARY s

o o 1o Chwinamul, which is rich in vitamins and minerals, is effective in releasing wastes from the body, reducing cholesterol levels,
Aioltoto] / ZFEl SLAt ‘ L o .
and preventing cancer and skin aging through antioxidant action.

ZLI2S ohnst E20| Sk 02 TRl 49| A LIZQILCH When buying Chwinamul, it is recommended that the leaves are bright green and vivid without withering, and the back of the
25 HIEIRIT /20| 293 HUSS ALl =I2S HHESHT, SAAHE XIS RR0| U5 NBE AT I G R i e 2 S
St 2 O} DR 3} YX|off 250 USLIL Make a delicious meal with Chwinamul, a spring food ingredient rich in vitamins and minerals.
FLE2 70 M= 20| $2 H=A0[HM AE A 8l0] MMstn 9| HHl= 5717t S2H &7] 20 . . . ; . . .
;o Hi = 700] EALIET S - *Ingredients: Chwinamul, Wild Chive, Anchovy stock (Water), Rice, Minced Garlic, Soy Sauce, Red pepper powder,
T L A == =

Perilla oil, Salt, Sesame seeds
* How to cook Chwinamul rice & a marinade with wild chive

1. Rince the Chwinamul and the Wild chive thoroughly with water and remove moisture.

2. Boil Chwinamul in boiling salt water for 1 minute, rinse it in cold water, squeeze the water,
and season it with perilla oil and salt.

3. Wash the rice and put it in a rice cooker and add the rice and anchovy stock in a 1:1 ratio.

4. Put Chwinamul on the rice poured with broth and press the cook button.

5. Prepare the washed-up wild chive chopped.

6. Add 2T of soy sauce, 1T of perilla oil, % T of red pepper powder, % T of minced garlic, % T of sesame seeds,
and make marinade, then add the sliced wild chive.

7. When the rice is finished, mix it with the marinade sauce.

EFAOMESRE - BHER 8 Hig - T
ren) SERE ﬁ%u&\\"\ W

-

DRSS ERRNSENESANE, 24 BNYSHER.
BERAEAHERNEEERENY, FUEHLANNEDY, FEREEERAT, HATEARLf
ST BCE . IO DERIAIE, RIFTATMN TRUREEE, REBI. Bk,
HEHSEERE, RO TR . '

ARG ENEERNTNINES A DHERE T O fiEe!
“HPN DI, B, REWG () KRR, B REUD . TR 3 2R
DEER & HnERENE
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-

A2t Zoj= 52 20j 7HR0| Mof 27|12 RIA3IC | B BBSEEALTS AL

B A5=0 HUES 12 A0t HE0 EH 27 IS 2 BB DHRMAE—AH, RERNTKEALTS, FTANE, HA—SHTHAHIER.
s W0 R0 22 H Hn BRSS9 HIER : 3 ERERTSREMAEARS, MKRRE AFRE 1 AR S,

QA2 HO M ol FLIZS 27 FAHES S0} 4 EEHBAMK L E DE R

M Sali= 2| Wof 285tk 5 RSSO ST

28 2T, S712 1T, DE712 4T, OFI Obs 4T, A7 . 6.FM 24, HTH A B A R % A SRR RIEEN, AR,
B10| AT SilON ARt} H|EHe{=C, 7R T 2 ERE S SRR T
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Lee, Hye Min

As focusing on affiliate’ s work, documents for monthly closing
are usually delivered late.

Despite the tight schedule, | recommend Lee, Hye Min because
she does her best without complaining as well as spread positive
energy to her colleagues like "human vitamins" which brings
communication and cooperation synergy.

Fl = RYERFREARK, FRARKE—MTER
HENRT, AMUERECHINE, BLBIRERE, 75
BARMRL  ARREETER. HEAEFLAERF2BEREE
1 BINEFENEM, MEEBHLET BRTERRE.
BERERALBPANER  AAETRNE.
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Kim, Hyeong-Hun

I d like to praise Kim Hyeong-Hun who moved from QA to
Production. Although production management is his first
experience, he does his best to get close to people and do take
his responsibilities.

Also, all staff in Sewon can learn his sincerity and consistency.
Kim Hyeong-Hun, | really appreciate you.

AW ARREF, EUREETERRBEREFBHET
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Sin, Young Sik

When | was first assigned to the production plant,

| learned a lot from the department.

I d like to appraise Assistant Mgr. Shin, Young-sik because
he always does his best both in the office and plant.

Also, he doesn’ t miss any work.
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ee, Ji-Hoon

Lee Ji-Hoon always thinks o' ively and nev
smile despite his busy work. ’

Positive energy is spread to his colleagues so everyone work
e has performed his wo

at a good atmosphere. Also,
perfectly both in the office and plant.

[ d like to praise Lee Ji-H ho always
active attitude,

o
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* F0{3|3} : ‘292’ (The Minutes of a Meeting)
A HEOACHH A 3|9JLiE L2t A : If you don't mind, could you give me a quick recap on
sl A 5 ALR? what happened in the last meeting? CQZA B na [EFE2AY] Fao] =8 FAA
—— Thanks to A=y}
A K7t OH| BIR 2HESR. A : | had the day off yesterday.
P PRl SETE P, S5 AR MEASA MAe ZSE ALY =] MUAE AT SUA
B: 220|%. 3|92 Hi2 HLHEER, B : Sure. | will send the meeting minutes soon. MEgs 7B 24 4% MeHZ S TZA NP MIRUEI A UTITF AL
} NEEs ZgeE  ESIEOiUN MEEZ MR d3gl oLy I3y 3 4™z MAojyx
0L B: |:||'E,|IE|'|’ §|9|§8 l:‘lzl'gﬁl_,}_.?_? B : Hey' Mane d|d you ge’[ the meetlng m|nutes? MESA Pl H ALY MEEZ AR 222 iU 2HsY 27|18 FEH o2l
=) NEsd  F20 Ol OHUX  MEEHZ  3%7en oG el AiEomzi7t  E2I2E HES A
Al U3 ERA0IQ. ZIARILICE ME. A | just got them. Thanks a lot, Sean!
X A : OfLEE: Hofalst AHEO = '(:)‘]‘—8]']/] q_ %&%'114’15’\]115 ﬂ'n_
= == 0 E Happy your wedding anniversary ﬂ
1]
I
i = HHEE TiSakt  umE AR MHES ETZEPH O A RSZE 028 22%
| 3 MHEE AZsE 28 ojux 7MY BAe 9% xy =20E 28 01Y
MESAE ARAEE SZ2 A 48 BER TR AR =Zolde 022 01Y
27 o= B Rest in peace
MUEE ZEs  uEQAY 23y 24 ZEY 70T A xRy 032 04y
NEEES =gt SER AR 2T S48 g8 a4 A 2x2d 01" 13Y
MEgs =got LEZ Al 2EY MIEOm2I7E 228t Allen, Lary AF 22N 013139
* 2033} : H|ELA 3|9 Y MBS AR OgE 2% 23 Mgo2i7 2kt Wright Veraski AFY - =24 028 19Y
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