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Story of City of Rincon & Effingham County Community
Leaders' Visit to Sewon Korea

From May 6th to 11th this year, 9 community leaders from Effingham County and the City of Rincon visited Sewon Group in Korea for a
6-days. Sewon has been constructing 2nd Sewon America Factory (SARE) since February of the previous year in Effingham County and
Rincon City. SARE is preparing for mass production starting in October of this year. During these developments, strong ties have been
maintained with local community leaders in the region. This visit was arranged to enhance local community leaders' understanding of Sewon
and to strengthen mutual friendship.

The visiting delegation consisted of community leaders from Effingham County Board of Commissioners (Jamie DelLoach, Vice Chair
Roger Burdette), Effingham County Industrial Development Authority (CEQ Brandt Herndon, Vice President Jessica Hood, a Board of
Directors Swaid Rahn), and City of Rincon (Mayor Kevin Exley, City Manager Jonathan Lynn, City Councilwoman Mona Underwood, City
Councilwoman Michelle Taylor). They were accompanied on this visit to Sewon Group in Korea by Sewon America's Director Nate Jung and
HR Manager Hooni Baek.

Upon a warm welcome from many Sewon team members including Vice Chairman Eugene Kim and Andy Kim, the visiting delegation
commenced their itinerary upon arrival at Daegu Airport.

The first official schedule was a visit to Sewon Corporation's Chaeshin Factory on May 7th. Upon receiving flower bouquets prepared by
Sewon Corporation team members, the visiting delegation exchanged warm smiles and shared. joy. They deepened their understanding of
Sewon Group through activities such as a tour of the Sewon Corporation factory and watching a video on ‘The History of Sewon Group'. In
particular, during the factory tour, they were impressed by the large-scale production lines and technical capabilities.

On the same day, the visiting delegation, along with Sewon employees, visited Bulguksa Temple in Gyeongju. They experienced Korea's
cultural heritage for the first time, exploring the historical significance and meanings encapsulated within. Together, they enjoyed touring
various parts of Bulguksa Temple. They also stopped by a traditional tea house in Gyeongju, where they warmed themselves with traditional
tea and engaged in conversations, melting away the cold weather.

There was also a very special moment. Director Jung Hae-im of Sewon Group invited the entire U.S. visitor to a 'Jeongdamhoe (Tea time with
sharing good stories)' at the chairman's residence. At this gathering, Director Jeong Hae-im personally explained the footsteps of Chairman
Kim Moon-ki found throughout the house, and also recited her own poem "The Left Behind," stirring emotions among everyone present.
During this Jeongdamhoe, where various teas and foods were shared, heartfelt conversations took place, allowing the visiting delegation to
experience the warmth of Korean hospitality.

On the following day, from June 7th, the Sewon management embarked on a 2-night, 3-day friendship trip to Jeju Island with the visitor.
They visited famous Jeju tourist attractions such as Thinking Garden, Cheonjiyeon Waterfall, Oedolgae Rock, and Seongsan lichulbong,
enjoying Korean culture together and deepening their strong "friendship". During a shared evening meal, Director Jung Hae-im expressed
her feelings, saying, "It's such a beautiful night, and | feel so regretful that this trip together feels too short. Although the remaining schedule
is brief, | want to feel it as if it were much longer. “

On the last day, at Jeju Airport, the Sewon management and the visitor bid farewell, promising to meet again in the near future. After
concluding their 6-day visit, the delegation departed for the United States, leaving behind a message: "The Rincon & Effingham County
delegation sincerely appreciates your warm hospitality. We look forward to opening a wonderful future together with the Sewon family.

Through this visit of the Rincon & Effingham delegation, the partnership between Sewon and the Rincon & Effingham communities felt
strengthened into a close friendship. Even after the successful production launch of SARE, Sewon aims to live up to the catchphrase
‘Sewon frames Success with Community," continuing to grow together with the local community and becoming a sustainable and growing
company.
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The Conclusion of the ESG Management Syste -
Establishment Project and Its Achievements

In response to the global trend demanding sustainable management, Sewon Group's
'ESG Management System Establishment Project' has recently been successfully concluded.

In this project, new regulations and policies were established in line with global standards such as ‘Sewon Ethics Charter
‘Human Rights Policy’ , and ‘Environmental Management Policy’ .

In addition, at the general review meeting, the ESG TFT announced sustainability management indicators such as greenhouse gas inventory
and carbon emission reduction goals.

At the general review meeting, Vice Chairman Andy Kim said, “As | said at the kickoff event, the trends of the times have changed a lot.
Today's companies must fulfill their social responsibilities. We must use the foundation laid by this project to carry out our ESG responsibilities
well in the future. In a short period of time, all executives and employees came together and responded well, and | hope that the executives
and employees will feel joy through the good results.”

“ESG is not far away.”

Through this project, we realized that it already exists throughout the company, but it was not systematically managed. Therefore,
through the project, we refined the existing aspects of ESG to do them faster, better, and more deeply.

From 2030, it will be mandatory for KOSP!I listed companies, of which Sewon Precision, to publish sustainability management reports.
In order to publish the reports, ESG data for at least three years must be accumulated. Accordingly, management of ESG data indicators
will be necessary in each relevant department in the future.

Interest in ESG is not something that ends once in a while; it must be continuously managed and improved.
Now that ESG has become a necessary rather than an option for companies, all Sewon executives and employees should also pay
more attention and participate.
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The Fastest Road to Sewon, ‘Sewon Track’

Sewon Track is a specialized talent recruitment and development program by Sewon Group.

It is established through agreements with local universities to offer credit-bearing courses within academic departments.

Throughout one semester, Sewon Group employees act as instructors, delivering lectures to students on subjects such as component
development, production, quality, and mold. The program also provides internship opportunities to outstanding students,

aiming to hire Sewon-tailored talent.

Sewon Track started with its first generation in 2016 and has continued until its
eighth generation in 2024. Even at this time,

employees who joined Sewon Group through Sewon Track are showing the best
skills in their respective positions. It can be said to be a ‘fast track’ to joining

Sewon Group, both in name and reality.

[ Sewon Track’ s activities in 2024 ]

Sewon Track is currently in its eighth generation, and the first semester of the '24 ™
school year has recently been completed.

This year, we signed an agreement with two schools, Yeungnam University and
Yeongjin College, and opened lectures within the department. Sewon Group executives and employees guided the students.

In this Sewon Track program, rather than directly hiring students who ‘simply wanted to join Sewon Group,” we tried various methods to
increase reliability in selection through mid-term evaluation, face-to-face evaluation, and final evaluation. Instructors directly select students
with excellent grades through evaluation indicators and intensively manage these students.

[ Future Goals of Sewon Track ]

Due to the recent economic downturn, local companies' interest in recruiting talent is decreasing. However, Sewon Group is making
great efforts to recruit and foster excellent local talent based on the Chairman Kim's management philosophy that ‘Talent is the Future.'

Positive evaluations of Sewon Group's recruitment program from local university officials are continuing, and Sewon's efforts are expected
to remain an excellent example of industry-academia cooperation and bring about a positive effect of coexistence with the local community
beyond the scope of companies and schools.

This is the goal of the ‘Sewon Track’ program pursued by Sewon Group and will be the direction of talent recruitment that must be followed
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Introducing the Football Club of Sewon, “FC SEBEROS”

On May 29th, Sewon's football club “FC SEBEROS” was founded, starting with the first game at the Park Chu-young
Football Field located in Daegu.

FC SEBEROS was found to use football as a method to keep away from the physical and mental stress that
occurs in one's company life and increase the understanding between ‘people’ and 'departments' for
a stronger bond with one's companions. Thus making sure that we solve difficulties together, and not struggle alone.

The meaning of the team emblem is “Seberos,” which is a combination of “Cerberus” and “Sewon symbol mark.”

The team name was chosen as FC SEBEROS by combining “Cerberus,” which protects the gates of the underworld and does not give up even
in death, together with the “Sewon Symbol Mark,” which represents cooperation, creativity, and development, to move forward without
giving up in cooperation with colleagues.

Like the keyword for the founding purpose of 'cooperation’, the members of FC SEBEROS are comprised of several affiliates such as
Yeongcheon Body and Design Division, Precision Engineering, Mold Factory, SMT, and Hansung, as well as various departments such as
production, general affairs, business, quality, mold, and design. It started with 26 people, but the number of applicants has continued to
increase since.

Our goal is, firstly, to make the activities of FC SEBEROS a period for stress relief regardless of age and gender. Secondly, we will select teams
from each affiliate and department and hold the Sewon World Cup to develop FC SEBEROS that the entire Sewon family can enjoy.

We ask for your continuous interest and support for FC SEBEROS. “JUST DO IT”
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Special meeting with Chairman Byung-Woo Hwari’g of

~4 {

Regional Economic Partner, DGB Financial Group- ,{/

On June 4th, a special meeting took place between DGB Financial
Group Chairman Byung-woo Hwang and Sewon. At this meeting
held at DGB Daegu Bank headquarters (Daegu), Sewon Group
executives and employees, including Vice Chairman Eugene Kim,
and DGB Financial Group Vice President Dong-Hee Park attended
the meeting.

Chairman Byung-Woo Hwang had a close relationship with the
Sewon Group for a long time, including serving as the head of
the DGB Corporate Management Consulting Center, where
Sewon Precision was a 'World Class 300" consulting partner. Since
assuming the role of chairman of DGB Financial Group in March of
this year, he met Vice Chairman Eugene Kim for the first time.

At this meeting where many stories were exchanged, they
watched the video ‘Sewon in History’ , which included details
such as Sewon’ s pioneering of Georgia in the United States.
After watching the video, Chairman Hwang said, “The case of
Sewon, which pioneered the unknown land of Georgia, USA and
established Sewon America, is the solution we were looking for.

“Now that DGB has become a ‘National wide Commercial Bank” and
has to advance into new and unknown regions such as‘Gangwon-
do and Jeju, | want to show ‘Sewon’ s pioneering example” to DGB
employees,” he commented.

Sewon Group has maintained a partnership with DGB Daegu Bank
from the beginning of founder Chairman Moon-ki Kim's business to
the present, maintaining a close relationship in which they helped
each other in difficult times. Although DGB Daegu Bank converted
to a national commercial bank (the company name was also
changed to imBank) last May, its corporate philosophy emphasized
that coexistence with the Daegu-Gyeongbuk community and local
companies is a priority. The meeting ended with a promise to walk
together with local companies, especially the Sewon Group, with a
sense of a common destiny, and to jointly develop the economy of
the Daegu-Gyeongbuk region and coexist.

Through this meeting, we reaffirmed the strong relationship
between Sewon Group and DGB Financial Group, a reliable
financial partner in the region, and had a meaningful time working
together to promote regional economic growth.

X, DGBERMEHR SRBESKIRIRXS

¥ 6R 4H, DCB eRERA S ERBMM RET THAISE.
IR 2 DCB RAEBRITRE ( KBS AKX ) 2517, SEREE
BEHRERTHM DCB KRBT KAKE—FLRF.

EfF A KSHEET world class 300 ke DGB A E A
RO BESNRORTASEREEMUR NG TRENXR
4% 3 § DGB ¢$MEARE  LERERMSEZAKIITT a%.

EXMIRTRENBRE L, —BRETHEFREETATER
W ‘BEPHBE R BERESKERATIIRRT  “FEE
ARME BB TR REE N REG R R EEIHREN
fERM%. BRI, DCB EMARWRIT, BAUHETRE. FMEH
RARFHR. EXFERLT, 28E DCB RRANRR “URFHER.
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FA Book; ‘ Talking on Eggshells’

- Soft Skills for Hard Conversations -

In your work life, you
meet many different
types of people.

Complaining, working
silently, someone who
seems to have no

“The course-correct for today’s cancel culture.”
= JOHN MACKEY, founder of Whale Foods

thoughts. Is there a
type of person you
EGGSHELLS belong to? In this
book, | would like to
SOFT SKILLS FOR introduce "TaIking
HARD CONVERSATIONS on Eggshells" by Sam
Horn, the world's
bestselling author
and communication
coach. This book
offers realistic and useful advice in communication in the
workplace. In a firm but simple word, this book talks about
conversations that turn things around and soften the other
person's sharp mind.In fact, you don't need a lot of words
to convey your heart to the other person. This book will be
for you if you want to clearly portray human relationships as
intended.

SAM HORN

BESTSELLING AUTHOR OF TONGUE FU!"

1. You can create “a virtuous cycle” . (P.64)

"If you change the way you look at things, the things you
look at also change."

"Active goodwill" refers to taking the initiative to respond
tactfully to situations and produce better results that will
benefit everyone involved.

The question, 'How can we be a good force?' becomes a
motivation and stimulus for us to show our creativity. This is
the essence of goodwill, and this kind of goodwill that cares
for the other person will come back to me like a boomerang.

2.“Constant complaining” can lead to a life of unhappiness.
(P.158)

Imagine if you used just 10% of the energy you spend

18  www.se-won.com

complaining to solve problems instead. You'd be amazed
at how much you could accomplish. We all have a limited
amount of time and energy.

Complaining doesn't help us achieve our goals, and it
doesn't make us any happier. Complaining is “much ado
about nothing," so let's develop the moral strength to fix
what went wrong when problems.

3. “Making excuses” is a sign of a lack of commitment.
(P.229)

“Those who are determined will find a way, while those who
lack commitment will find an excuse.”
The decision to not change rests with you. Dedication to
what you need to do is also a way to keep your promise to
yourself when you decide to do something. Remember that
'diligence is followed by responsibility.'

4. Remind yourself of the impact you want to make
(P.292)

Don't forget, your presence in the meeting room serves a
purpose. The only way to amplify your influence is to speak
up and make a positive impression. Intentional self-branding
will help you showcase your accomplishments and get
recognized for your value. Start by asking yourself,

'‘What kind of person do you want to be known as?

* Epilogue

Effective communication is an essential and crucial skill for navigating life
towards our desired destinations. Simply being kind or following the advice
that "sincerity will always prevail" is no longer enough in today's world.

This book vividly captures the everyday situations and dilemmas that
everyone faces, drawing from numerous real-life examples. It provides
guidance on how to communicate effectively without losing your voice or
backing down, even in challenging situations.

You will learn how to express your thoughts and opinions assertively while
maintaining a pleasant and respectful atmosphere for both yourself and
others. We hope that this book will be a valuable resource for the SEWON
family members who seek practical advice for effective communication.

I—7&H1 FREAERFSHLE

EREERE, 2BEEMERNA. ABHOA, BRRITENA, B
RELBANA. 1BERETH—ThER ?

EXARH, RENBLEGHDHOES. BRBEES - Z2 (Sam
Horn) # «<RIIEAEFRASEEY (Taking on Eggshells). iXAHTE
AR RZRARE TRAINEANEN. SARER, EE
FEBH—AERAEERN, RUHHFEONINETE.

EXE, ATHRLERANT, AABERSMIE. DREER B
HEEPRITHE AR RIS, XABIRARNS.
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The Advent of the Software-
Defined Vehicle (SDV) Era

1. Introduction

For decades, automobiles have been designed and manufactured
with a focus on mechanical engineering. However, with the
introduction of electronic control units, various electronic
technologies have automated many functions of vehicles, and
mobility is increasingly becoming intelligent. As of 2024, the
global automotive industry is experiencing an unprecedented
transformation. Traditional internal combustion engine, hardware-
centric vehicles are evolving into Software-Defined Vehicles (SDVs).
Global automakers are engaged in what can be described as an SDV
race. Hyundai Motor Group plans to transition all vehicle models
to SDVs by 2025 and invest 18 trillion won in software technology
development by 2030. German manufacturers such as Mercedes-
Benz, BMW, and Volkswagen have also announced SDV launches,
as showcased at the IAA Mobility 2023 event held in Munich in
September 2023.

2. Main Body

© SDV refers to a vehicle where software controls and manages
hardware, determining driving performance, convenience features,
safety functions, vehicle quality, and brand identity.

© Using "Vehicle OS wireless software OTA (Over The Air)"
updates, consumers receive new services, continuous performance
improvements, and advanced autonomous driving technology.

3. Domestic/International Technology

© Hyundai Motor Group

B CITY POD: Software-based autonomous large-scale mobility:
Crab Walk (4-wheel independent steering), used in autonomous driving

I DICE: Spatial computing-based customized mobility :

Tailored services provided through Al-based personal optimization software

© Overseas OEMs

B Tesla : Improved driving performance and Autopilot service via
OTA

B Volkswagen : Future SDV launches with integrated EV-software
platforms

4. Conclusion

Most automotive industry players must swiftly embrace SDV
technology, redefine their roles and business models. OEMs must
establish distinctive services and integrate new software structures
into SDV vehicles. Meanwhile, the parts sector faces heightened
competition and a pressing need for talent to develop cutting-edge
solutions.

With the advent of the SDV era, we can anticipate a future where
transportation provides safer and more efficient user experiences.
Embracing new digital trends enables companies to fully harness
the potential of SDVs. Roads will evolve into platforms where
innovation, sustainability, and human potential converge to shape
the future, going beyond mere thorough fares for driving.
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[Sewon Corporation / E&l]

Sewon Yeongcheon Affiliates Sports Festival
- One Team Sewon Summer Festival -

On June 21, the 'One Team Sewon Summer Festival' was held at Yeongcheon Indoor Gym, where employees of Sewon Corporation,
Sewon E&I and other affiliates participated. This year's athletic competition attracted a total of 176 participants,
exceeding the workshop held in 2023.

It was first time of a sports competition, so there was an awkward atmosphere at
first, but as the atmosphere was heightened through the contents that was being
held one by one, the intimacy between us naturally increased.

With the declaration of the event by the representatives of the executives and
employees, the athletic competition began in earnest. Domino relay, tug-of-war,
team jump rope and other sports were contested for the championship by each
team. It was an exciting game with so many back-and-forth that it was hard to
predict who would win. When a participant tripped during one of the games,
others encouraged them by shouting, "You can do it! You just have to get up and =
run!' and the participant was able to run until the end.

In the middle of the competition, a specially invited cheerleading team, together with B-girls, and B-boys gave spectacular performances,
and Sewon employees enjoyed the exciting atmosphere together. There was also a talent show for each group. As each team put aside
their work and presented their hard-prepared performances, some team members went up to the stage during the talent show and had fun
dancing and singing together, while downstage, they were seen holding each other's shoulders and jumping.

Next, we were able to enjoy a passionate performance by guest singer ‘Psy Burger . Participants experienced a touching moment of
becoming one through the performance and made the event even more special by shouting ‘One Team Sewon!” instead of the lyrics in the
song.

Finally, the Summer Festival came to an end with the time to select the winning team and award trophies and prizes. Through this festival,
Sewon's executives and employees had the opportunity to discover new sides of each other and strengthen their bonds. Based on this,
we look forward to a future together based on an even stronger relationship with the people in Sewon.

[ R~ /HRE&] tHFEAKIIAABLEEHE
- One Team Sewon Summer Festival -
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[Sewon America]

Energetic Strides Towards Successful October Production,
2nd Story
- Jung, Jung-Bok, Team leader of OLT Team (SARE) -

T ———T—
SR e T |

Hello, I m Jung, Jung-Bok in OLT* Team in SARE.
(* OLT Team : Off-Line Test Team)

It's very hot in Korea, right? Savannah is also very hot, with temperatures over 30 degrees
Celsius every day.
| hope you all take care of your health. I'd like to share with you what OLT team has been up to.

Our OLT team member installed the facilities of 3 models including MVa model, '
secured the quality, and sent the facilities from Korea to the U.S. last year. After then, A total of 17 OLT team members entered the
United States from February to June this year.

Recently, we have secured the quality for the first model (NEa1) scheduled to be produced by SARE and delivered the test product (T2) to
the customer, and are currently preparing for approval inspection in preparation for LP2 (local test phase 2). In order to eliminate the quality
problem in the mass production stage, we are continuously extracting and improving the problems of facilities and quality.

And we are also carrying out the necessary improvement work for each production line.

Although it is a busy schedule, we had a BBQ party at the accommodation for the dispatchers on June 8.

We also invited customers and employees in SARE, including Lucas Lee, and had a great time with each other. By the time the atmosphere
was heighten, We played exciting music and danced with local staff, and we were able to raise my ties to the fullest. It became a precious
place to rely on each other and help each other in the U.S. land far away, and we were able to feel once again that we became a

"One Team. “

All members of the OLT team pledge to resolve their future schedules without any problems with their firm beliefs and responsibilities.
We hope that the Sewon in Korea are always healthy and support the OLT team in SARE.
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Global Brand Story O
"Microsoft, Leader of the Al Era" =, |-

"From the Age of Windows to Leading the Al Era!”

Since its establishment in 1975, Microsoft has grown into a giant
corporation dominating the global market with its Windows PC
operating system and MS-Office productivity software.

However, with the advent of the mobile era and the rise of
smartphones in the 2000s, the PC market faced increasing
challenges, and Microsoft's mobile operating system based on
Windows struggled against Android and iOS, leading to a gradual
decline in market share and posing significant challenges for the
company.

Nevertheless, during these challenges, Microsoft boldly invested in
pioneering a new era, particularly in the field of artificial intelligence
(Al). Since assuming the role of CEO in 2014, Satya Nadella has
focused on cloud computing and Al technologies, transforming
the company. At the time, there were many doubters within the
industry regarding his decisions, but Nadella remained steadfast in
realizing his vision.

As a result, Microsoft has solidified its position as the world's leading
Al platform provider. Its flagship Al service, 'Azure Al,' has achieved
significant success by offering Al solutions to various enterprises.

Furthermore, Microsoft has been at the forefront of the market by
launching various products integrating Al technologies, such as the
virtual assistant 'Cortana.

“Achieving success through change”

Microsoft's success stands as a prime example of corporate
resilience, overcoming fear of change and boldly embracing
challenges. Despite market saturation in the Windows sector and
the advent of the mobile era posing threats, Microsoft's venture
into the new frontier of Al has proven inspiring. Change often
entails risks but also opens doors to new opportunities. Microsoft
courageously embraced these transformations, leading to its current
SUCCess.

“Lessons for Us”

We, ‘Individuals’ , must adapt to a changing world by learning new
technologies and knowledge. Likewise, businesses should embrace
change and innovate to stay competitive. Looking ahead, societies
will change even faster. To thrive, adopting Microsoft's approach—
embracing change and seeking new challenges—is crucial. The
Sewon family should prioritize continuous learning and innovation
to meet evolving demands.

SIREESE "AIRRTAZE AR

2213 Windows B B4 Al BHR RIS !

IR (Microsoft) B 1975 FR{AZRASK , PL Windows PC 12 {ER /71
2 (MS-Office) £ =X LBk, MKAARE R,

B2 2000 FRIAG , FEEB BT RIEIRREEFNMLI PC Mg
BHEIEE , A Windows AERMBEiRIER S K Z 2 (Android)
FMIOS ¥k, MHSBEREHRD MR EIRE X E.

B MREXMEIHERERE MBS RENRESIATH
ME K. HRALSEGR. MK CEOFERT « HifEh (Satya
Nadella) B 2014 E£gi{ER  EHHREETE (Cloud Computing)
FALBRERA , BT A,

LR RERS AREMERE, BRHENZRNE, AXHBECH
RBEME .

HER . PRAT BAMt R ERFH A FERHER. KRN ARS
‘Azure A" BZTEUREATEREBRATR WG TEXMKI.

AN EHH T MR “Cortana” FESATBERRNSIH M |
S|E .

PRI

EN PSR Ah S BN WV N G 2 T it B

# Windows Ty BAMMB R R ZIREHL A, HEAE Al X—H
QERAFIGHI  ZARNFRTRERE. BULHEERK,
BENBEATAFNSNRT. MRARIBZMEL, ARES
RERBT S RHIKIN

BRENMBE

DN BENAERLNER  SEFOSAMAA L, “db”
FBIBFRBERSN, MAEEE ARESEUZER.
ATHEZHEUPEFTR BREHR—HRREZ L FREEH
HRBRES. HERENENBE—ETEFIMER, BHENN
RECHBRURIREAR?

2024 SUMMER EDITION 29



Sewon People
CHA| SO0K2 AIZIRI] 015 &xl / Dl2| E= 2024 12| SHAIS 2 72

CIA] S0F2 MAIRIS] O1F =X
- 0|2} E— 2024 Tf2| ofA=EH -

PRARiS 202\

Q585

20244 72 26 LLE] 8 E 11 LI
100 12t 2o mr2fofl M JHZl == %%!QOALIEL

Ral
=
e
=L
|t|
E_l
o
=)
>
~
el
Tt
> |
= |
([@¥]
ﬂ
nm
JE
@
no
~
=
o
o
o
=]
f=]
—|o|
@
ol

O mt2| QE'L%'S Hs| HLE il 'S T s2U2Z WEULH, & 2 B, 397 HRS= Tidut &7 200 7H 0l
T701Af O 12F HO| M7t ATIE ACZ o SELICH. E5t Blg S0 WA & HES Exl= 202 (Breaking E= B-Boying) 0

|22 50% 4 &= 100% &S thel2 RI2{ELCEH

o2| SPLate| £ EF2 3 2 7kK|7t USLICE.
DU - %!LIEf oj2| SPL X9 HA HE 59 88 0142 £017| flol Z71E2 UERE 7|E AlES g&at,
MNE

ot Z1EE OfIH0l=2kar Bict

4

=
>
rio
Eﬁ
=
i
Q'E
4>
o
o)
=2

| M =XQ) = US7| flol ==, A
=1 =

Al
ol™gLICH, E3|, 6t 22T z1x2 7H_|)\I%
==

(e}

© rrC

HA Al Z2E (Seine River) Ofl A
Olzk= A&lo=z J|tjze

419 (Marseile) 0 A ZlEHzl= &

0.

M
oY =
0 ]
(@]

=0 1

2 2+ (Bateaux Mouches) Off EFSY JH2HAL @1&kof
[oT QAL 0] Qollx, %Dfsa —:LIZH 5Z&E HZAR 2% (Palace of Versailes) M, RE
2/

471 w2 OfLf2h m2| Mo M =B E V122 S5l =2 & AsH.

F 10

O on
oA
=

M
rr
o WY

Im s

=k

= [
>

"'\“E OARE= QIAARR THO| m2|7|0f 2Xf (Phrygian cap) Off ALIAXRE EHESHA| A2 T2 (Phryge)
S . 0|, AL DIAREE REX 2|of 9F 22{0/=5 HA0| EXQILICE,
Ti

HE Pap;s
202y MAscors

I Hj YES F2A|7| st WL TRA Cfsi 24l ARIZ0| £ mal7 (o}
D10IM K23t 240[01, el [of Bt Def 20k AR 0j7t HLE 5 & BXj{N KR
PAI2 SRE0] YBLICH E5t TR TS, HOE S5t TRAC| M2 TofEBLI,
2004 Thz| 2T 204 0[5 X S0P |0 o L2 BAlo] MFE/T UBLIC
CelelR MAEH OF 300 8 722 ADHE HOZ HAELIT SRS 2020 £3 ST
5 2071 0l HSoio] 52 10 94 7SI, Tl ST EEIZ HpE0l B8 4
SIS HEDIE 2571 sinfgos 22l FAD] iRt

30  www.se-won.com

The Return of the Global ‘ s |
Summer Festival

- A Preview of the 2024 Paris Summer
Olympics -

The 33rd Summer Olympics will be held in Paris, France, from July
26 to August 11, 2024, marking exactly 100 years since the last
Paris Olympics in 1924,

The slogan for this Paris Olympics is "Games Wide Open," with an
expected participation of around 10,000 athletes from over 200
countries, competing in 32 sports and 329 events. Breaking dance
competition with hip-hop music will debut as an official Olympic
sport. For the first time, the Olympics will achieve 100% gender
equality with a 50-50 participation ratio between male and female
athletes.

The Paris Olympics have two main features:

1. Sustainability: The Paris Olympic Committee plans to use mostly
existing venues to reduce environmental impact, with the athletes'
village constructed using eco-friendly materials.

2. Openness: The aim is to create an inclusive festival open to
everyone. Both the opening and closing ceremonies will be free
to attend, and various cultural events will take place around the
venues. For the first time in Summer Olympics history, the opening
ceremony will be held on the Seine River, with athletes making their
entrance on Bateaux Mouches (sightseeing boats). In addition to
the main events, equestrian and modern pentathlon will be held at
the Palace of Versailles, sailing in Marseille, and more, allowing the
Olympic spirit to be felt throughout Paris,

The mascot is Phryge, an anthropomorphic Phrygian cap with a
playful expression and neatly worn sneakers. The Paralympic mascot
is characterized by having a prosthetic blade on the right leg.Phryge
originates from the Phrygian cap worn by the citizen army during
the French Revolution to overthrow the absolute monarchy. The
Phrygian cap, historically worn by freed slaves in ancient Rome, has
come to be known as the cap of liberty. It is also adorned with the
French tricolor, symbolizing liberty, equality, and fraternity.

The 2024 Paris Olympics, being the first after the COVID-19
pandemic, are attracting significant attention. South Korea is
expected to send a delegation of about 300 athletes. Having won
a total of 33 medals and ranking 10th overall in the 2020 Tokyo
Olympics, the Korean team is eagerly anticipated to perform well
in Paris. We ask the entire Sewon family to unite in supporting our
athletes.

EFTEIRHE R AR FREHE
- 2024 EREFHES -

7 A2 B RRANZRRANNEEXE TEAM —RB2 M T R E
BIREATH K-Trot &1,

KREHEZENZTHRNEEARRXRBEFERT 3 FHHTE
B, RRENRELENR, BELBHEVLEBAGHOELE
BARZM. HREAMRANSI T HREES, BXKEHN
NEEREARBEAFEREMEEH LERENNS.

ABEEGH 7 BIEZXR ERHAR TILANRATIEEZMAE.
RHET, —ENETHKNERER, A7 ENFEREARTET .
HEARBYRARERZAENNRERE  FOMNITERKE
B\ EN NERNMBNRHENENAL, WARRNRANES TR
arl:pag ol

HAOEM. B2 FUTEENRERFHE, MTF 6 =30 HFE
HTTAANNE, BETIAZENUKX, ST THBREBEARTZ
ERHEFR. SMENttEEARAI—ERFETRE, HXH
HIEEART B,

BRIMRES, EREREELENNSHRONEAR 2 RS,
ARE—EPR, —ENERL, ZETHRENAELE.

HEEXEL KRN QESAXENIERE, FHRERHRE
REMENNABENRIIAEEES, ARARENER AR
FiH TIERE R XEER.

PRRiS 202N

QG

2024 SUMMER EDITION 31



Sewon People
£ 0i5 9| RZ0lA=? / Mt VS S3H 7D

2 0{E9| 3=Y|0|A=? )
Mall' VS 'Sal' @ & < %

oli7t XLEaE EE EelXls Heof BE0 2=0/dE 2SO E2| HOot2AH ==K . C >
A

=T [} =
FHZ GE= Aldaokl 22 + g TMA| & slUel sieSy . FE +8M9| Al Bz
MSIRF 2eHAFZO| BAHE P2|Let Mot Saiel tHEAR! S-S 8 AlMe =T

Ithe Roll= skt Bictel ZA7t &lo
]

2
o
mn
k=]
~
rr
oj
oM
njo
T
4>
>
T

[

SALEO= oS AF0] HIO| =29} HICH €
FHe HEZZ HEHDME 59 02 22 72|t U&LTH

RoIc. Afsor E20| 22

23 IA07|= B

2Hel 71Hez =2l A
HISZ0| E2|H HEH S
%

S 31 412 oigSo|

32  www.se-won.com

= A

h

}UJ.IM :;; RI‘J‘IE“;I“ e

Bp |
1R M

o

Ol
rlo
1B~
P

p=s
N0
M i
Tu on

fjo

oy
0z
gt

>

> Saif 24/ OloFxl a2

OloFRl sllr28= S0] 0FF B0t ALZECZ Z|F QIX|=7t
IIMXIIL|CH, ofiotdE 2t =O0HE FX[7H afet
Mz HEE MXIS0[2tD giLct,

OfF 22 X2 o2l 0P |ISE =012 ZQ%
Y= 2E D27ixIo 2+40|6 2tk o SR S X
HL| DejAET B Safiticte] £50/2 E717)f
g2 x| st :

B == T od

2024 SUMMER EDITION 33



Sewon People
£ 0i5 9| RZ0lA=? / Mt VS S3H 7D

The hot places of this summer are
the West Sea vs the East Sea

As the heat intensifies with passing days, many naturally turn to water parks to cool off.
One of the most popular destinations to beat the summer heat is the beach.

Let me introduce you to some of South Korea's representative beaches located along
the cool blue horizons and white sandy shores of the East Sea and the West Sea.

» Daecheon Beach in Boryeong, located on the West Sea
N é Daecheon Beach in Boryeong, the largest on the West Sea,

g\%;‘ [k i
SN v . boasts expansive shores and numerous activities. The clear,
clean waters turn vivid blue by day, blending with the sky, and
shimmer golden at sunset.

The water temperature is comfortable and the shallow depth
makes it popular among families. Along the white sandy beach,
~there are attractions such as the Sky Bike running along rails, a
zip-line over the sea. Just off the shore, Boryeong Mud Square
known for the famous Mud Festival, featuring a Mud Theme
Park and other enjoyable activities

Muchangpo Beach, known for its "Miracle of Moses" tidal
pathway, is a place where the mysterious sea road opens up
during low tide, allowing visitors to explore tidal flats. It's a
popular destination for travelers who want to enjoy both beach
activities and tidal flat experiences together.

Hajodae Beach in Yangyang on the East Sea features gentle
slopes and shallow depths, making it a safe destination for
families with children. Known for its white foamy waves and
clear blue waters, it offers ideal conditions for tubing in shallow
I areas with kids and even surfing in slightly deeper waters with
good waves. Next to the beach on the right side, Hajodae
Observation Deck provides a panoramic view of the deep
- cobalt-blue East Sea of Yangyang. Below it, there's a small area
" surrounded by breakwaters and rocks, perfect for snorkeling.

Sokcho Beach on the East Sea is perfect for beach relaxation
and leisurely strolls, featuring parks, flower paths, and
promenades.

Just a 5-minute walk from the express bus terminal, it offers
easy access to the city center.

' - The beach is dotted with picturesque spots like the Hot Pink
TH 111 N "{I“'j“g"'}‘f‘ | Tetrapods and Love Trees. It hosts various events such as band
‘, H_LM = M.“ l performances and beach festivals, with vibrant night time

. X illuminations adding to its charm.
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Sewon Tech Production Engineering Dept.
Hyun Kyung Il Manager
To. Seung Hyun,

It's already been five years since we started dating,
and now it's been two months since we began our
new journey as a married couple.

| still vividly remember every moment we've spent
together, as if it happened yesterday.

Being with you, I've learned so much about how
to express my feelings and how to care for the one
I love. | feel like I've grown a lot.

From the day we first met until now, our relationship
has deepened and became stronger. We've made
many memories over the past five years, and now
let's create new ones as husband and wife.

| believe that the fun memaories we create together
help us move forward. Let's travel a lot, make
wonderful memories, and live a happy life.

As a same age couple, let's grow old beautifully,
having fun and enjoying each other's company like
both a couple and friends. I'll always think of you
as my top priority, love you, and try my best to be
the best husband.

| love you. QQQ
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Seasonal Food of Summer

- Samgyetang with Dried Radish Greens
and Perilla Seed Powder -

Sewon Tech / Dietitian Kim, Nam Hee

Perilla seeds have nutritional benefits and are particularly good for
women's health and beauty. They help prevent vascular aging and
are effective in preventing adult diseases by breaking down high
cholesterol and triglycerides. Additionally, they are beneficial in
preventing constipation and dementia, helping with fatigue recovery
and indigestion in summer, and treating skin diseases.

* [ngredients : 1 whole chicken for Samgyetang, 120g Dried Radish
Greens, 1/2 cup glutinous rice, 2 tablespoons cheongju (rice wine),
1 Samgyetang seasoning packet, 1 piece of ginger, 6 cloves garlic,
3 jujubes (red dates), Some chives, 40g perilla seed powder, 30g
glutinous rice flour, 2g soybean flour, 1.4L water

* Recipe for Samgyetang with Dried Radish Greens and Perilla
Seed Powder

1. Rinse the dried boiled dried Radish Greens under running water
using a strainer, drain excess water, and finely chop 80g. Rinse the
glutinous rice and soak it in water for about 40 minutes.

2. Chop the remaining 409 of boiled dried Radish Greens into small
pieces, remove moisture from chives, and prepare the Samgyetang
seasoning packet, garlic, jujubes, and ginger in a tea bag.

3. Remove the tail, neck, wing tips, and excess fat from the chicken.
Insert your hand inside to remove impurities. Sprinkle 2 tablespoons
of cheongju starting from the neck of the chicken, gently shake to
evenly distribute, then tilt the chicken to drain excess liquid.

4. Mix soaked glutinous rice with chopped boiled dried Radish
Greens and stuff the chicken cavity with the mixture, and tie the legs
together by making incisions near the legs.

5. Boil 1.6L of water in a pot and cook the Samagyetang seasoning
packet for 3-4 minutes. Add the prepared chicken, ginger, garlic, and
jujubes in the tea bag. Once it boils, cover with a lid and simmer over
medium-low heat for about 50 minutes.

6. When the Samgyetang is done, open the lid, transfer the
Samgyetang to a serving bowl, and remove the tea bag. Mix perilla
seed powder, glutinous rice flour, soybean flour, and 1/2 cup of
water. Add the remaining boiled oyster mushrooms kept in the pot
with the Samgyetang and dissolve it. Boil for another 2 minutes, then
add the Samgyetang back to the pot. Simmer over medium-low heat
for 7-8 minutes.

7. Serve the completed Samgyetang with boiled dried radish greens
and perilla seeds in a bowl, garnish with buchu and boiled dried
radish greens. Enjoy this nutritious summer meal that combines rich
flavor with health benefits.
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Lee, Dong-Jae

| commend Manager Lee Dong-Jae of the Quality Assurance
Team at Sewon Precision. Although he may not have extensive
experience yet, he always strives to solve problems that arise in
his work. | am proud of Manager Lee Dong-Jae for his "passion
to keep challenging until it works" and his dedication to
completing his tasks diligently, even when no one is watching.
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vellig 27

Yun, Dong-Ryul

| praise Dong-Ryul Yun, General Manager of Sewon Mold
Factory. He taught himself the formative analysis of molds
and led the formability review work, creating something from
nothing. There is almost no one who has not received help from
him regarding mold development. As an engineer, | praise him
because | think he is protecting the foundation of Sewon's mold
technology.
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Baek, Seunggyu

| praise Baek Seung-gyu, Manager of Sewon Tech Process
Technology Team.

While he quietly carries out his assigned duties, he plays a role in
energizing the team by helping colleagues who are experiencing
difficulties.

| praise him on these points.
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Park, Jae-Ho

| praise Manager Jae-Ho Park of the Design Cost Department
at Sewon E&I. Despite having been with the company for less
than a year, he diligently performs his duties while consistently
maintaining a bright and courteous demeanor. His positive
influence extends to his colleagues, contributing to a vibrant
workplace atmosphere.
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